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Introduction

Mental health and substance use concerns within the legal profession

Ethical Obligations under the Rules of Professional Conduct

How to recognize these concerns in ourselves and our colleagues

What to do

a. Within the legal community

b. For us each, individually, to care for ourselves



8L+AWAOANDIMMBRAAAAYO/FIAEIDPIASALLIAIPOOAEIEAHIOIN/AD AUMY TXOMADYOIAXFOHISGB

ZAYTIOI+erNIOITWNOTZTARY HASSHAIAUE AQ BUIDIPSWUONOIPPE[euUINOol/Woo MM SfeuINol//:dny wouy papeojumod

¥202/02/€0 uo

ORIGINAL RESEARCH

The Prevalence of Substance Use and Other Mental
Health Concerns Among American Attorneys

Patrick R. Krill, JD, LLM, Ryan Johnson, MA, and Linda Albert, MSSW

Objectives: Rates of substance use and other mental health concerns
among attorneys are relatively unknown, despite the potential for
harm that attorney impairment poses to the struggling individuals
themselves, and to our communities, government, economy, and
society. This study measured the prevalence of these concerns among
licensed attorneys, their utilization of treatment services, and what
barriers existed between them and the services they may need.
Methods: A sample of 12,825 licensed, employed attorneys com-
pleted surveys, assessing alcohol use, drug use, and symptoms of
depression, anxiety, and stress.

Results: Substantial rates of behavioral health problems were found,
with 20.6% screening positive for hazardous, harmful, and poten-
tially alcohol-dependent drinking. Men had a higher proportion of
positive screens, and also younger participants and those working in
the field for a shorter duration (P <0.001). Age group predicted
Alcohol Use Disorders Identification Test scores; respondents 30 years
of age or younger were more likely to have a higher score than their
older peers (P <0.001). Levels of depression, anxiety, and stress
among attorneys were significant, with 28%, 19%, and 23% experi-
encing symptoms of depression, anxiety, and stress, respectively.
Conclusions: Attorneys experience problematic drinking that is
hazardous, harmful, or otherwise consistent with alcohol use disorders
at a higher rate than other professional populations. Mental health
distress is also significant. These data underscore the need for greater
resources for lawyer assistance programs, and also the expansion of
available attorney-specific prevention and treatment interventions.

Key Words: attorneys, mental health, prevalence, substance use

(J Addict Med 2016;10: 46-52)

From the Hazelden Betty Ford Foundation (PRK, RJ); Wisconsin Lawyers
Assistance Program (LA).

Received for publication June 26, 2015; accepted October 25, 2015.

Funding: The study was funded by the Hazelden Betty Ford Foundation and the
American Bar Association Commission on Lawyer Assistance Programs.

Conflicts of interest: Linda Albert is an employee of the State Bar of
Wisconsin. Remaining authors are employees of the Hazelden Betty Ford
Foundation. No conflicts of interest are identified.

Send correspondence and reprint requests to Patrick R. Kirill, JD, LLM,
Hazelden Betty Ford Foundation, PO Box 11 (RE 11), Center City, MN
55012-0011. E-mail: pkrill@hazeldenbettyford.org.

Copyright © 2016 American Society of Addiction Medicine. This is an open-
access article distributed under the terms of the Creative Commons
Attribution-Non Commercial-No Derivatives License 4.0, where it is
permissible to download and share the work provided it is properly cited.
The work cannot be changed in any way or used commercially.

ISSN: 1932-0620/15/0901-0031

DOI: 10.1097/ADM.0000000000000182

46

L ittle is known about the current behavioral health climate
in the legal profession. Despite a widespread belief that
attorneys experience substance use disorders and other mental
health concerns at a high rate, few studies have been under-
taken to validate these beliefs empirically or statistically.
Although previous research had indicated that those in the
legal profession struggle with problematic alcohol use,
depression, and anxiety more so than the general population,
the issues have largely gone unexamined for decades (Benja-
min et al., 1990; Eaton et al., 1990; Beck et al., 1995). The
most recent and also the most widely cited research on these
issues comes from a 1990 study involving approximately
1200 attorneys in Washington State (Benjamin et al.,
1990). Researchers found 18% of attorneys were problem
drinkers, which they stated was almost twice the 10% esti-
mated prevalence of alcohol abuse and dependence among
American adults at that time. They further found that 19% of
the Washington lawyers suffered from statistically significant
elevated levels of depression, which they contrasted with the
then-current depression estimates of 3% to 9% of individuals
in Western industrialized countries.

While the authors of the 1990 study called for
additional research about the prevalence of alcoholism
and depression among practicing US attorneys, a quarter
century has passed with no such data emerging. In contrast,
behavioral health issues have been regularly studied among
physicians, providing a firmer understanding of the needs
of that population (Oreskovich et al., 2012). Although
physicians experience substance use disorders at a rate
similar to the general population, the public health and
safety issues associated with physician impairment have
led to intense public and professional interest in the matter
(DuPont et al., 2009).

Although the consequences of attorney impairment may
seem less direct or urgent than the threat posed by impaired
physicians, they are nonetheless profound and far-reaching.
As a licensed profession that influences all aspects of society,
economy, and government, levels of impairment among
attorneys are of great importance and should therefore be
closely evaluated (Rothstein, 2008). A scarcity of data on the
current rates of substance use and mental health concerns
among lawyers, therefore, has substantial implications and
must be addressed. Although many in the profession have
long understood the need for greater resources and support for
attorneys struggling with addiction or other mental health
concerns, the formulation of cohesive and informed strategies
for addressing those issues has been handicapped by the
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outdated and poorly defined scope of the problem (Associ-
ation of American Law Schools, 1994).

Recognizing this need, we set out to measure the
prevalence of substance use and mental health concerns
among licensed attorneys, their awareness and utilization
of treatment services, and what, if any, barriers exist between
them and the services they may need. We report those
findings here.

METHODS

Procedures

Before recruiting participants to the study, approval
was granted by an institutional review board. To obtain a
representative sample of attorneys within the United States,
recruitment was coordinated through 19 states. Among
them, 15 state bar associations and the 2 largest counties
of 1 additional state e-mailed the survey to their members.
Those bar associations were instructed to send 3 recruit-
ment e-mails over a 1-month period to all members who
were currently licensed attorneys. Three additional states
posted the recruitment announcement to their bar associ-
ation web sites. The recruitment announcements provided a
brief synopsis of the study and past research in this area,
described the goals of the study, and provided a URL
directing people to the consent form and electronic survey.
Participants completed measures assessing alcohol use,
drug use, and mental health symptoms. Participants
were not asked for identifying information, thus allowing
them to complete the survey anonymously. Because of
concerns regarding potential identification of individual
bar members, IP addresses and geo-location data were
not tracked.

Participants

A total of 14,895 individuals completed the survey.
Participants were included in the analyses if they were
currently employed, and employed in the legal profession,
resulting in a final sample of 12,825. Due to the nature of
recruitment (eg, e-mail blasts, web postings), and that recruit-
ment mailing lists were controlled by the participating bar
associations, it is not possible to calculate a participation rate
among the entire population. Demographic characteristics are
presented in Table 1. Fairly equal numbers of men (53.4%)
and women (46.5%) participated in the study. Age was
measured in 6 categories from 30 years or younger, and
increasing in 10-year increments to 71 years or older; the
most commonly reported age group was 31 to 40 years old.
The majority of the participants were identified as Caucasian/
White (91.3%).

As shown in Table 2, the most commonly reported legal
professional career length was 10 years or less (34.8%),
followed by 11 to 20 years (22.7%) and 21 to 30 years
(20.5%). The most common work environment reported
was in private firms (40.9%), among whom the most common
positions were Senior Partner (25.0%), Junior Associate
(20.5%), and Senior Associate (20.3%). Over two-thirds
(67.2%) of the sample reported working 41 hours or more
per week.

© 2016 American Society of Addiction Medicine

TABLE 1. Participant Characteristics
n (%)
Total sample 12825 (100)
Sex
Men 6824 (53.4)
Women 5941 (46.5)
Age category
30 or younger 1513 (11.9)
31-40 3205 (25.2)
41-50 2674 (21.0)
51-60 2953 (23.2)
61-70 2050 (16.1)
71 or older 348 (2.7)
Race/ethnicity
Caucasian/White 11653 (91.3)
Latino/Hispanic 330 (2.6)
Black/African American (non-Hispanic) 317 (2.5)
Multiracial 189 (1.5)
Asian or Pacific Islander 150 (1.2)
Other 84 (0.7)
Native American 35 (0.3)
Marital status
Married 8985 (70.2)
Single, never married 1790 (14.0)
Divorced 1107 (8.7)
Cohabiting 462 (3.6)
Life partner 184 (1.4)
Widowed 144 (1.1)
Separated 123 (1.0)
Have children
Yes 8420 (65.8)
No 4384 (34.2)
Substance use in the past 12 mos*
Alcohol 10874 (84.1)
Tobacco 2163 (16.9)
Sedatives 2015 (15.7)
Marijuana 1307 (10.2)
Opioids 722 (5.6)
Stimulants 612 (4.8)
Cocaine 107 (0.8)

“Substance use includes both illicit and prescribed usage.

Materials

Alcohol Use Disorders Identification Test

The Alcohol Use Disorders Identification Test (AUDIT)
(Babor et al.,, 2001) is a 10-item self-report instrument
developed by the World Health Organization (WHO) to
screen for hazardous use, harmful use, and the potential for
alcohol dependence. The AUDIT generates scores ranging
from O to 40. Scores of 8 or higher indicate hazardous or
harmful alcohol intake, and also possible dependence (Babor
et al.,, 2001). Scores are categorized into zones to reflect
increasing severity with zone II reflective of hazardous use,
zone 11 indicative of harmful use, and zone IV warranting full
diagnostic evaluation for alcohol use disorder. For the pur-
poses of this study, we use the phrase “problematic use” to
capture all 3 of the zones related to a positive AUDIT screen.

The AUDIT is a widely used instrument, with well
established validity and reliability across a multitude of
populations (Meneses-Gaya et al., 2009). To compare current
rates of problem drinking with those found in other popu-
lations, AUDIT-C scores were also calculated. The AUDIT-C
is a subscale comprised of the first 3 questions of the AUDIT
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TABLE 2. Professional Characteristics

n (%)
12825 (100)

Total sample
Years in field (yrs)

0-10 4455 (34.8)
11-20 2905 (22.7)
21-30 2623 (20.5)
31-40 2204 (17.2)
41 or more 607 (4.7)
Work environment
Private firm 5226 (40.9)
Sole practitioner, private practice 2678 (21.0)
In-house government, public, or nonprofit 2500 (19.6)
In-house: corporation or for-profit institution 937 (7.3)
Judicial chambers 750 (7.3)
Other law practice setting 289 (2.3)
College or law school 191 (1.5)
Other setting (not law practice) 144 (1.1)
Bar Administration or Lawyers Assistance Program 55 (0.4)
Firm position
Clerk or paralegal 128 (2.5)
Junior associate 1063 (20.5)
Senior associate 1052 (20.3)
Junior partner 608 (11.7)
Managing partner 738 (14.2)
Senior partner 1294 (25.0)
Hours per wk
Under 10 h 238 (1.9)
11-20 h 401 (3.2)
21-30 h 595 (4.7)
31-40 h 2946 (23.2)
41-50 h 5624 (44.2)
51-60 h 2310 (18.2)
61-70 h 474 (3.7)
71 h or more 136 (1.1)
Any litigation
Yes 9611 (75.0)
No 3197 (25.0)

focused on the quantity and frequency of use, yielding a range
of scores from O to 12. The results were analyzed using a cut-
off score of 5 for men and 4 for women, which have been
interpreted as a positive screen for alcohol abuse or possible
alcohol dependence (Bradley et al., 1998; Bush et al., 1998).
Two other subscales focus on dependence symptoms (eg,
impaired control, morning drinking) and harmful use (eg,
blackouts, alcohol-related injuries).

Depression Anxiety Stress Scales-21 item version

The Depression Anxiety Stress Scales-21 (DASS-21) is
a self-report instrument consisting of three 7-item subscales
assessing symptoms of depression, anxiety, and stress. Indi-
vidual items are scored on a 4-point scale (0—3), allowing for
subscale scores ranging from 0 to 21 (Lovibond and Lovi-
bond, 1995). Past studies have shown adequate construct
validity and high internal consistency reliability (Antony
et al., 1998; Clara et al., 2001; Crawford and Henry, 2003;
Henry and Crawford, 2005).

Drug Abuse Screening Test-10 item version

The short-form Drug Abuse Screening Test-10 (DAST)
is a 10-item, self-report instrument designed to screen and
quantify consequences of drug use in both a clinical and
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research setting. The DAST scores range from 0O to 10 and are
categorized into low, intermediate, substantial, and severe-
concern categories. The DAST-10 correlates highly with both
20-item and full 28-item versions, and has demonstrated
reliability and validity (Yudko et al., 2007).

RESULTS
Descriptive statistics were used to outline personal and
professional characteristics of the sample. Relationships
between variables were measured through x* tests for inde-
pendence, and comparisons between groups were tested using
Mann-Whitney U tests and Kruskal-Wallis tests.

Alcohol Use

Of the 12,825 participants included in the analysis,
11,278 completed all 10 questions on the AUDIT, with
20.6% of those participants scoring at a level consistent with
problematic drinking. The relationships between demographic
and professional characteristics and problematic drinking are
summarized in Table 3. Men had a significantly higher pro-
portion of gositive screens for problematic use compared with
women (x~ [1, N=11,229]=154.57, P <0.001); younger
participants had a significantly higher proportion compared
with the older age groups (x2 [6, N=11,213]=232.15,
P < 0.001); and those working in the field for a shorter duration
had a significantly higher proportion compared with those who
had worked in the field for longer (x2 [4,N=11,252]1=230.01,
P <0.001). Relative to work environment and position,
attorneys working in private firms or for the bar association
had higher proportions than those in other environments
(x2 [8, N=11,244]=43.75, P<0.001), and higher pro-
portions were also found for those at the junior or
senior associate level compared with other positions (x> [6,
N=4671]=61.70, P <0.001).

Of the 12,825 participants, 11,489 completed the first
3 AUDIT questions, allowing an AUDIT-C score to be calcu-
lated. Among these participants, 36.4% had an AUDIT-C score
consistent with hazardous drinking or possible alcohol abuse or
dependence. A significantly higher proportion of women
(39.5%) had AUDIT-C scores consistent with problematic
use compared with men (33.7%) (X2 [1, N=11,440]=
41.93, P <0.001).

A total of 2901 participants (22.6%) reported that they
have felt their use of alcohol or other substances was problem-
atic at some point in their lives; of those that felt their use has
been a problem, 27.6% reported problematic use manifested
before law school, 14.2% during law school, 43.7% within 15
years of completing law school, and 14.6% more than 15 years
after completing law school.

An ordinal regression was used to determine the pre-
dictive validity of age, position, and number of years in the
legal field on problematic drinking behaviors, as measured by
the AUDIT. Initial analyses included all 3 factors in a model to
predict whether or not respondents would have a clinically
significant total AUDIT score of 8 or higher. Age group
predicted clinically significant AUDIT scores; respondents
30 years of age or younger were significantly more likely to
have a higher score than their older peers (8=10.52, Wald
[df=1]=4.12, P <0.001). Number of years in the field

© 2016 American Society of Addiction Medicine
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TABLE 3.

Summary Statistics for Alcohol Use Disorders Identification Test (AUDIT)

AUDIT Statistics

n M SD Problematic %* P
Total sample 11,278 5.18 4.53 20.6%
Sex
Men 6012 5.75 4.88 25.1% <0.001
Women 5217 4.52 4.00 15.5%
Age category (yrs)
30 or younger 1393 6.43 4.56 31.9%
31-40 2877 5.84 4.86 25.1%
41-50 2345 4.99 4.65 19.1% <0.001
51-60 2548 4.63 4.38 16.2%
61-70 1753 433 3.80 14.4%
71 or older 297 422 3.28 12.1%
Years in field (yrs)
0-10 3995 6.08 4.78 28.1%
11-20 2523 5.02 4.66 19.2%
21-30 2272 4.65 443 15.6% <0.001
31-40 1938 4.39 3.87 15.0%
41 or more 524 4.18 3.29 13.2%
Work environment
Private firm 4712 5.57 4.59 23.4%
Sole practitioner, private practice 2262 4.94 4.72 19.0%
In-house: government, public, or nonprofit 2198 4.94 4.45 19.2%
In-house: corporation or for-profit institution 828 491 4.15 17.8% <0.001
Judicial chambers 653 4.46 3.83 16.1%
College or law school 163 4.90 4.66 17.2%
Bar Administration or Lawyers Assistance Program 50 5.32 4.62 24.0%
Firm position
Clerk or paralegal 115 5.05 4.13 16.5%
Junior associate 964 6.42 4.57 31.1%
Senior associate 938 5.89 5.05 26.1% <0.001
Junior partner 552 5.76 4.85 23.6%
Managing partner 671 5.22 4.53 21.0%
Senior partner 1159 4.99 4.26 18.5%

“The AUDIT cut-off for hazardous, harmful, or potential alcohol dependence was set at a score of 8.

“*Comparisons were analyzed using Mann-Whitney U tests and Kruskal-Wallis tests.

approached significance, with higher AUDIT scores predicted
for those just starting out in the legal profession (0—10 yrs of
experience) (8=0.46, Wald [df=1]=3.808, P=0.051).
Model-based calculated probabilities for respondents aged
30 or younger indicated that they had a mean probability of
0.35 (standard deviation [SD]=0.01), or a 35% chance for
scoring an 8 or higher on the AUDIT; in comparison, those
respondents who were 61 or older had a mean probability of
0.17 (SD=0.01), or a 17% chance of scoring an 8 or higher.

Each of the 3 subscales of the AUDIT was also inves-
tigated. For the AUDIT-C, which measures frequency and
quantity of alcohol consumed, age was a strong predictor of
subscore, with younger respondents demonstrating signifi-
cantly higher AUDIT-C scores. Respondents who were
30 years old or younger, 31 to 40 years old, and 41 to 50
years old all had significantly higher AUDIT-C scores than
their older peers, respectively (8=1.16, Wald [df=1]=
24.56, P<0.001; pB=0.86, Wald [df=1]=16.08,
P <0.001; and B=0.48, Wald [df=1]=6.237, P=0.013),
indicating that younger age predicted higher frequencies of
drinking and quantity of alcohol consumed. No other factors
were significant predictors of AUDIT-C scores. Neither the
predictive model for the dependence subscale nor the harmful
use subscale indicated significant predictive ability for the
3 included factors.

© 2016 American Society of Addiction Medicine

Drug Use

Participants were questioned regarding their use of
various classes of both licit and illicit substances to provide
a basis for further study. Participant use of substances is
displayed in Table 1. Of participants who endorsed use of
a specific substance class in the past 12 months, those using
stimulants had the highest rate of weekly usage (74.1%),
followed by sedatives (51.3%), tobacco (46.8%), marijuana
(31.0%), and opioids (21.6%). Among the entire sample,
26.7% (n=3419) completed the DAST, with a mean score
of 1.97 (SD =1.36). Rates of low, intermediate, substantial,
and severe concern were 76.0%, 20.9%, 3.0%, and 0.1%,
respectively. Data collected from the DAST were found to
not meet the assumptions for more advanced statistical
procedures. As a result, no inferences about these data
could be made.

Mental Health

Among the sample, 11,516 participants (89.8%) com-
pleted all questions on the DASS-21. Relationships between
demographic and professional characteristics and depression,
anxiety, and stress subscale scores are summarized in Table 4.
While men had significantly higher levels of depression
(P <0.05) on the DASS-21, women had higher levels of
anxiety (P < 0.001) and stress (P < 0.001). DASS-21 anxiety,
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TABLE 4. Summary Statistics for Depression Anxiety Stress Scale (DASS-21)

DASS Depression

DASS Anxiety DASS Stress

n M SD P n M SD P n M SD P
Total sample 12300 351 429 12277 1.96 2.82 12271 497 4.07
Sex
Men 6518 3.67 446 <0.05 6515 1.84 279 <0.001 6514 475 4.08 <0.001
Women 5726 334  4.08 5705 2.10 2.86 5705 522 4.03
Age category (yrs)
30 or younger 1476 371 415 1472 262 3.18 1472 554 461
31-40 3112 396 450 3113 243 3.5 3107 599 431
41-50 2572 383 454 <0.001 2565 2.03 292 <0.001 2559 536 4.12  <0.001
51-60 2808 341 427 2801 1.64 2.50 2802 447 3.8
61-70 1927 2.63  3.65 1933 1.20 2.06 1929 346 3.27
71 or older 326 2.03 3.16 316 095 1.73 325 272 321
Years in field
0-10 yrs 4330 393 445 4314 251 3.13 4322 5.82 424
11-20 yrs 2800 3.81 448 2800 2.09 3.01 2771 545 4.20
21-30 yrs 2499 337 421 <0.001 2509 1.67 259 <0.001 2498 446 379 <0.001
31-40 yrs 2069 281 3.84 2063 122 198 2084 374 343
41 or more yrs 575 1.95 3.02 564 1.01  1.94 562 2.81 3.01
Work environment
Private firm 5028 347 4.17 5029 2.01 2.85 5027 5.11 4.06
Sole practitioner, private practice 2568 427 484 2563 2.18  3.08 2567 522 434
In-house: government, public, or nonprofit 2391 345 426 2378 191  2.69 2382 491 397
In-house: corporation or for-profit institution 900 296 3.66 <0.001 901 1.84 2.80 <0.001 898 4.74 397 <0.001
Judicial chambers 717 239 350 710 1.31  2.19 712 380 3.44
College or law school 182 290 3.72 188 143 2.09 183 448 3.61
Bar Administration or Lawyers 55 296 3.65 52 1.40 1.94 53 4.74 3.55
Assistance Program
Firm position
Clerk or paralegal 120 398 497 121 2.10 2.88 121 4.68 3.81
Junior associate 1034 393 425 1031 273 331 1033 578 4.16
Senior associate 1021 420 4.60 <0.001 1020 237 295 <0.001 1020 591 433 <0.001
Junior partner 590 388 422 592 2.16  2.78 586 5.68 4.15
Managing partner 713 2777 3.58 706 1.62  2.50 709 473 3.84
Senior partner 1219 270 3.61 1230 1.37 243 1228  4.08 3.57
DASS-21 category frequencies n % n % n %
Normal 8816 71.7 9908  80.7 9485 713
Mild 1172 9.5 1059 8.6 1081 8.8
Moderate 1278  10.4 615 5.0 1001 8.2
Severe 496 4.0 310 2.5 546 4.4
Extremely severe 538 44 385 3.1 158 1.3

*Comparisons were analyzed using Mann-Whitney U tests and Kruskal-Wallis tests.

depression, and stress scores decreased as participants’ age or
years worked in the field increased (P < 0.001). When com-
paring positions within private firms, more senior positions
were generally associated with lower DASS-21 subscale
scores (P < 0.001). Participants classified as nonproblematic
drinkers on the AUDIT had lower levels of depression, anxiety,
and stress (P <0.001), as measured by the DASS-21.
Comparisons of DASS-21 scores by AUDIT drinking classi-
fication are outlined in Table 5.

Participants were questioned regarding any past mental
health concerns over the course of their legal career, and
provided self-report endorsement of any specific mental
health concerns they had experienced. The most common
mental health conditions reported were anxiety (61.1%),
followed by depression (45.7%), social anxiety (16.1%),
attention deficit hyperactivity disorder (12.5%), panic dis-
order (8.0%), and bipolar disorder (2.4%). In addition, 11.5%
of the participants reported suicidal thoughts at some point
during their career, 2.9% reported self-injurious behaviors,
and 0.7% reported at least 1 prior suicide attempt.

50

Treatment Utilization and Barriers to
Treatment

Of the 6.8% of the participants who reported past treat-
ment for alcohol or drug use (n=807), 21.8% (n=174)
reported utilizing treatment programs specifically tailored to
legal professionals. Participants who had reported prior treat-
ment tailored to legal professionals had significantly lower
mean AUDIT scores (M =5.84, SD = 6.39) than participants
who attended a treatment program not tailored to legal pro-
fessionals M =7.80, SD=7.09, P < 0.001).

Participants who reported prior treatment for substance
use were questioned regarding barriers that impacted their
ability to obtain treatment services. Those reporting no prior
treatment were questioned regarding hypothetical barriers in
the event they were to need future treatment or services. The
2 most common barriers were the same for both groups: not
wanting others to find out they needed help (50.6% and 25.7%
for the treatment and nontreatment groups, respectively), and
concerns regarding privacy or confidentiality (44.2% and
23.4% for the groups, respectively).

© 2016 American Society of Addiction Medicine
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TABLE 5. Relationship AUDIT Drinking Classification and
DASS-21 Mean Scores

Nonproblematic Problematic*

M (SD) M (SD) P
DASS-21 total score 9.36 (8.98) 14.77 (11.06) <0.001
DASS-21 subscale  Depression 3.08 (3.93) 5.22 (497) <0.001
scores
Anxiety 1.71 (2.59) 2.98 (3.41) <0.001
Stress 4.59 (3.87) 6.57 (4.38) <0.001

AUDIT, Alcohol Use Disorders Identification Test; DASS-21, Depression Anxiety
Stress Scales-21.

“The AUDIT cut-off for hazardous, harmful, or potential alcohol dependence was set
at a score of 8.

“*Means were analyzed using Mann-Whitney U tests.

DISCUSSION

Our research reveals a concerning amount of behavioral
health problems among attorneys in the United States. Our
most significant findings are the rates of hazardous, harmful,
and potentially alcohol dependent drinking and high rates of
depression and anxiety symptoms. We found positive AUDIT
screens for 20.6% of our sample; in comparison, 11.8% of a
broad, highly educated workforce screened positive on the
same measure (Matano et al., 2003). Among physicians and
surgeons, Oreskovich et al. (2012) found that 15% screened
positive on the AUDIT-C subscale focused on the quantity and
frequency of use, whereas 36.4% of our sample screened
positive on the same subscale. While rates of problematic
drinking in our sample are generally consistent with those
reported by Benjamin et al. (1990) in their study of attorneys
(18%), we found considerably higher rates of mental
health distress.

We also found interesting differences among attorneys
at different stages of their careers. Previous research had
demonstrated a positive association between the increased
prevalence of problematic drinking and an increased amount
of years spent in the profession (Benjamin et al., 1990). Our
findings represent a direct reversal of that association, with
attorneys in the first 10 years of their practice now experi-
encing the highest rates of problematic use (28.9%), followed
by attorneys practicing for 11 to 20 years (20.6%), and
continuing to decrease slightly from 21 years or more. These
percentages correspond with our findings regarding position
within a law firm, with junior associates having the highest
rates of problematic use, followed by senior associates, junior
partners, and senior partners. This trend is further reinforced
by the fact that of the respondents who stated that they believe
their alcohol use has been a problem (23%), the majority
(44%) indicated that the problem began within the first
15 years of practice, as opposed to those who indicated the
problem started before law school (26.7%) or after more than
15 years in the profession (14.5%). Taken together, it is
reasonable to surmise from these findings that being in the
early stages of one’s legal career is strongly correlated with a
high risk of developing an alcohol use disorder. Working from
the assumption that a majority of new attorneys will be under
the age of 40, that conclusion is further supported by the fact
that the highest rates of problematic drinking were present
among attorneys under the age of 30 (32.3%), followed by

© 2016 American Society of Addiction Medicine

attorneys aged 31 to 40 (26.1%), with declining rates
reported thereafter.

Levels of depression, anxiety, and stress among attor-
neys reported here are significant, with 28%, 19%, and 23%
experiencing mild or higher levels of depression, anxiety, and
stress, respectively. In terms of career prevalence, 61%
reported concerns with anxiety at some point in their career
and 46% reported concerns with depression. Mental health
concerns often co-occur with alcohol use disorders (Gianoli
and Petrakis, 2013), and our study reveals significantly higher
levels of depression, anxiety, and stress among those screen-
ing positive for problematic alcohol use. Furthermore, these
mental health concerns manifested on a similar trajectory to
alcohol use disorders, in that they generally decreased as both
age and years in the field increased. At the same time, those
with depression, anxiety, and stress scores within the normal
range endorsed significantly fewer behaviors associated with
problematic alcohol use.

While some individuals may drink to cope with their
psychological or emotional problems, others may experience
those same problems as a result of their drinking. It is not clear
which scenario is more prevalent or likely in this population,
though the ubiquity of alcohol in the legal professional culture
certainly demonstrates both its ready availability and social
acceptability, should one choose to cope with their mental
health problems in that manner. Attorneys working in private
firms experience some of the highest levels of problematic
alcohol use compared with other work environments, which
may underscore a relationship between professional culture
and drinking. Irrespective of causation, we know that co-
occurring disorders are more likely to remit when addressed
concurrently (Gianoli and Petrakis, 2013). Targeted interven-
tions and strategies to simultaneously address both the alcohol
use and mental health of newer attorneys warrant serious
consideration and development if we hope to increase overall
well being, longevity, and career satisfaction.

Encouragingly, many of the same attorneys who seem to
be at risk for alcohol use disorders are also those who should
theoretically have the greatest access to, and resources for,
therapy, treatment, and other support. Whether through
employer-provided health plans or increased personal finan-
cial means, attorneys in private firms could have more options
for care at their disposal. However, in light of the pervasive
fears surrounding their reputation that many identify as a
barrier to treatment, it is not at all clear that these individuals
would avail themselves of the resources at their disposal while
working in the competitive, high-stakes environment found in
many private firms.

Compared with other populations, we find the signifi-
cantly higher prevalence of problematic alcohol use among
attorneys to be compelling and suggestive of the need for
tailored, profession-informed services. Specialized treatment
services and profession-specific guidelines for recovery man-
agement have demonstrated efficacy in the physician popu-
lation, amounting to a level of care that is quantitatively and
qualitatively different and more effective than that available to
the general public (DuPont et al., 2009).

Our study is subject to limitations. The participants
represent a convenience sample recruited through e-mails and
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news postings to state bar mailing lists and web sites. Because
the participants were not randomly selected, there may be a
voluntary response bias, over-representing individuals that
have a strong opinion on the issue. Additionally, some of those
that may be currently struggling with mental health or sub-
stance use issues may have not noticed or declined the
invitation to participate. Because the questions in the survey
asked about intimate issues, including issues that could
jeopardize participants’ legal careers if asked in other contexts
(eg, illicit drug use), the participants may have withheld
information or responded in a way that made them seem
more favorable. Participating bar associations voiced a con-
cern over individual members being identified based on
responses to questions; therefore no IP addresses or geo-
location data were gathered. However, this also raises the
possibility that a participant took the survey more than once,
although there was no evidence in the data of duplicate
responses. Finally, and most importantly, it must be empha-
sized that estimations of problematic use are not meant to
imply that all participants in this study deemed to demonstrate
symptoms of alcohol use or other mental health disorders
would individually meet diagnostic criteria for such disorders
in the context of a structured clinical assessment.

CONCLUSIONS

Attorneys experience problematic drinking that is
hazardous, harmful, or otherwise generally consistent with
alcohol use disorders at a rate much higher than other
populations. These levels of problematic drinking have a
strong association with both personal and professional
characteristics, most notably sex, age, years in practice,
position within firm, and work environment. Depression,
anxiety, and stress are also significant problems for this
population and most notably associated with the same
personal and professional characteristics. The data reported
here contribute to the fund of knowledge related to behav-
ioral health concerns among practicing attorneys and serve
to inform investments in lawyer assistance programs and an
increase in the availability of attorney-specific treatment.
Greater education aimed at prevention is also indicated,
along with public awareness campaigns within the pro-
fession designed to overcome the pervasive stigma surround-
ing substance use disorders and mental health concerns. The
confidential nature of lawyer-assistance programs should be
more widely publicized in an effort to overcome the privacy
concerns that may create barriers between struggling attor-
neys and the help they need.
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Abstract: Suicide is a significant public health concern, and lawyers have been shown to have an
elevated risk for contemplating it. In this study, we sought to identify predictors of suicidal ideation in
a sample consisting of 1962 randomly selected lawyers. Using logistic regression analysis, we found
that high levels of work overcommitment, high levels of perceived stress, loneliness as measured by
the UCLA loneliness scale, and being male were all significantly associated with an increased risk of
suicidal ideation. These results suggest that interventions aimed at reducing work overcommitment,
stress, and loneliness, and addressing gender-specific risk factors, may be effective in reducing the
risk of suicidal ideation among lawyers. Further research is needed to expand upon these findings
and to develop and test interventions specifically tailored to the needs of this population.

Keywords: lawyers; suicidal ideation; occupational stress; loneliness; perceived stress; depression;

mental health; work overcommitment

1. Introduction

Lawyers contemplate suicide (suicidal ideation) at an exceedingly high rate. Suicidal
ideation, defined as thoughts, ideas, or ruminations about ending one’s own life, is the
first step to suicide and is predictive of suicide attempts [1,2]. Prior estimates suggest
that between 10 and 12 percent of lawyers in the U.S. have contemplated suicide [3-5],
compared to 4.2% of adults > 18 years of age in U.S. population [6]. Given the high rates of
suicidal ideation among lawyers, it is crucial to identify factors that potentially contribute
to their suicide risk.

Lawyers are prone to mental health issues, including anxiety, depression, and sub-
stance abuse [3,7], which are strongly linked to suicide risk [8-12]. A nationwide study of
~13,000 lawyers indicated that 28% experienced depression, 19% reported anxiety, 21% had
alcohol use problems, and 11% had problems with drug use [3]. Lawyers also experience
elevated levels of stress (i.e., perceiving events in one’s life or work as unpredictable, uncon-
trollable, and/or overloaded) [13,14] and loneliness (perceiving one’s social needs as not
being met) [15-17] which are well-established predictors of suicide risk [18-24]. However,
the relative contribution of lawyer mental health, stress, and loneliness to suicide risk has
yet to be examined.

Work-related hazards specific to the legal profession may also contribute to suicide
risk. For example, lawyers are expected to work long hours, meet tight deadlines, and
handle complex legal issues, all while maintaining a high level of professionalism and
client satisfaction [5,13,25,26]. This can lead to burnout and feelings of being overwhelmed,
which have been linked to increased risk of suicidal ideation [27-35]. Findings from other
research, however, demonstrate that the association between job burnout and suicidal
ideation disappears after adjusting for depression [36]. This highlights the importance
of accounting for psychological distress when seeking to identify workplace predictors
of suicidality.
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Work-family conflict, or difficulty balancing work and family responsibilities, is a com-
mon stressor that can negatively impact mental health [37—40] and there is a growing body
of research indicating that work-family conflict is a predictor of suicidal ideation [41,42].
Anker and Kirill found that work-family conflict among lawyers was significantly asso-
ciated with perceived stress and attrition due to burnout in a large sample of lawyers.
These findings suggest that work-family conflict may also play a role in suicidal ideation
among lawyers.

According to the World Health Organization, men are three times more likely than
women to die by suicide even though women tend to experience higher levels of suicidal
ideation [43]. Gender differences in suicide risk factors have also been observed across a
range of occupational groups [30,44-46]. In relation to lawyers specifically, Anker and Krill
(2021) [7] found that women lawyers were more likely to experience moderate to severe
levels of work—family conflict, work overcommitment, perceived stress, anxiety, depression,
and risky or hazardous levels of alcohol use compared to male lawyers. Owing to their
higher prevalence of suicidality risk factors, we hypothesized that women lawyers may be
at a higher risk for suicidal ideation than men.

Considering how many lawyers contemplate suicide and the paucity of data exam-
ining the relationship between their suicidal ideation and the known risk factors they
often experience, further research on the subject is an overdue and essential step in the
development of effective suicide prevention strategies tailored to that population. As such,
the current study examined the relationship between suicidal ideation, and factors that neg-
atively and disproportionally affect lawyers, including perceived stress, loneliness, work
overcommitment, work-family conflict, alcohol use, and prior mental health diagnosis.

2. Materials and Methods
2.1. Participants
Recruitment and Random Selection

The University of Minnesota Institutional Review Board reviewed the study design
and protocol. Recruitment was coordinated in collaboration with the California Lawyers
Association (“CLA”), a nonprofit, voluntary organization that includes the Sections of
the State Bar of California and the California Young Lawyers Association, and the D.C.
Bar, the largest unified bar in the United States and an organization which provides an
oversight structure to maintain ethical standards and Rules of Professional Conduct. An
advertisement was included in newsletters sent by the D.C. Bar and CLA to their respective
member lists and posted on their organization’s website. The advertisement provided a
summary of the study, indicating that the survey was anonymous and that members would
be randomly invited to participate in the study via email. Participants were randomly
selected from a list of unique de-identified I.D.s supplied by the CLA and D.C. Bar. Each list
contained approximately 98,000 IDs (196,000 total IDs). Hence, 40,000 IDs were randomly
selected from each list (80,000 total) using the random sample function in the statistical
platform R. From that sample, 5292 participants consented to the survey and about 4000
completed the survey. An email notification was sent to randomly selected D.C. Bar and
CLA members on behalf of the researchers. Seven days following the email notification,
study candidates received an email containing a link to a REDCap (Research Electronic
Data Capture) survey. Clicking on the link directed participants to the survey’s informed
consent page. The study was conducted during the summer of 2020.

2.2. Materials
2.2.1. Descriptive Variables

Demographics and work context. Information regarding age, race, relationship status,
and whether respondents had children was collected. Additionally, information on the
following work-related variables was collected from participants: the average number of
hours worked per week, current position in the legal profession, and whether the current
position involved litigation.
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2.2.2. Measures

Mental Health Diagnoses. Participants were asked if they ever (lifetime) or currently
(past 12 months) had a diagnosis of major depression, anxiety disorder, PTSD, bipolar disor-
der, alcohol use disorder, substance use disorder, or a non-specified mental health disorder.

Depression. Participants completed the Patient Health Questionnaire-9 (PHQ-9) to as-
sess the prevalence and severity of symptoms of depression [47]. For the PHQ-9, participant
depression severity scores were grouped across the following 5 categories: None/Minimal
(0-4), Mild (5-9), Moderate (10-14), Moderately Severe (15-19), and Severe (20-27).

Stress. The total score on the Perceived Stress Scale (PSS) was used to assess how
unpredictable, uncontrollable, and overloaded respondents found their lives [48]. Scores
on the PSS were grouped into Low (0-13), Moderate (14-26), and Severe (27-40) categories
for analyses comparing.

Alcohol Use Severity. Scores on the Alcohol Use Disorders Identification Test (AUDIT-C)
were used to assess risky drinking (women > 3; men > 4) and high-risk/hazardous
drinking (women > 4; men > 5) [49].

Substance Use Severity. Scores on the DAST were used to assess substance use
severity and were classified into the following four severity groups: Lifetime abstinence,
No problems reported, Low, and Moderate to Severe [50].

Loneliness. Participants completed a 3-item questionnaire adapted from the Revised
University of California, Los Angeles (UCLA) Loneliness Scale to assess the prevalence
and severity of loneliness [51]. The questionnaire consisted of the following 3 items: “How
often do you feel that you lack companionship?”, “How often do you feel left out?”, and
“How often do you feel isolated from others?”. Participants responded with “hardly ever
or never”, “some of the time”, and “often”. Ratings were summed to produce a loneliness
score ranging from 3 to 9, with a higher score indicating greater loneliness. Following
methods by Steptoe et al., (2013) [52], participants scores were summed and grouped across
2 categories (Lonely (3-5) and Not Lonely (6-9).

Work Overcommitment. We used the overcommitment subscale of the Effort-Reward
Imbalance (ERI) Questionnaire [53] to assess feelings of being overwhelmed by work
demands. Responses on the subscale were on a four-point Likert scale (1 = Strongly
Disagree, 2 = Disagree, 3 = Agree, 4 = Strongly Agree).

Work-Family Conflict. The degree to which work interfered with family life was
assessed using three items from the Work-Family Conflict (WFC) subscale from the short
version of the Copenhagen Psychosocial Questionnaire [54]. Participants rated items are
4-point Likert-scale ranging from 1 (no, not at all) to 4 (yes, certainly).

2.2.3. Outcome Variables

Suicidality /Suicidal Ideation. Participants were classified as endorsing suicidality
according to item 9 of the PHQ-9, which can accurately identify individuals at-risk for
suicide attempts and death [2,55-58]. Moreover, assessing suicidal ideation with the PHQ-9
allowed for a direct comparison to recent reports of the frequency of suicidality in the legal
profession [4]. Participants were considered to have endorsed suicidality if they selected
“Several days”, “More than half the days”, or “Nearly every day” to the item “How
often have you had thoughts that you would be better off dead, or of hurting yourself”.

Participants who selected “Never” for this item were classified as not having suicidality.

2.3. Data Analysis

Demographic and mental health severity scores on the PHQ-9 were compared between
men and women using chi-square analyses. Logistic regression analyses were performed
to identify associations between predictor variables (e.g., Work—Family Conflict, Work
Overcommitment,) and the outcome variables (PHQ-9 suicidality) while controlling for
covariates (e.g., COVID-19 impact on PHQ-9 items).

Predictors were entered one at a time in a stepwise fashion, and their impact on
the model’s overall fit was assessed. Those that significantly contributed to the model
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were entered into the primary study model. A sensitivity analysis was then conducted to
examine the impact of COVID-19 on the primary model by entering a variable representing
COVID-19 impact on PHQ-9 suicidality (e.g., a single item added at the end of assessments
that asked whether problems defined in the PHQ-9 increased, decreased, or stayed the
same since COVID-19). P-values for multiple comparisons were corrected using Holm—
Bonferroni adjustments.

3. Results

Of the 80,000 members of the CLA and D.C. Bar that were randomly selected and
received a study invitation, 5292 consented. The sample was restricted to lawyers who
were employed part- or full-time in a legal setting at the time of the survey and who had
complete data on the study measures. The final sample consisted of 1962 participants.

3.1. Descriptive Results
3.1.1. Frequency of Suicidal Ideation

Approximately 8.5% (N = 165) of the participants reported thoughts they would be
better off dead, or of hurting themselves “Several days”, “More than half the days”, or
“Nearly every day” and were grouped in the suicidal ideation group. The remaining 91.5%
(N =1797) selected “Not at all” for PHQ-9 item 9 and were grouped in the non-suicidal
ideation group.

3.1.2. Demographic Variables

Groups were compared on demographic, occupation, and mental health variables
prior to model testing. Women comprised approximately 51% (N = 991) of the sample.
Table 1 shows the distribution of demographic variables for participants who endorsed
PHQ-9 suicidality vs. those who did not (“Not at all”). There were no differences in the
proportion of men and women who endorsed suicidality as a function of gender or race.
However, with respect to age, lawyers who endorsed (vs. did not endorse) suicidality
tended to be younger. For example, a significantly greater proportion of lawyers from the
suicidality group (compared to the non-suicidality group) belonged to the two youngest
age groups (30 or younger and 31-40) and a lower proportion of suicidality endorsers
belonged to the oldest age group (61 or older).

Table 1. Demographics according to endorsement of PHQ-9 suicidal ideation (N = 1962).

No Suicidal Ideation Suicidal Ideation X%
(N =1797) (N = 165) p-Value
N % N %
Gender x%(1) = 1.064, 0.302
Female 914 92.2% 77 7.8%
Male 883 90.9% 88 9.1%
Age x%(4) = 18.81, <0.001
30 or younger 126 2 85.7% 21°b 14.3%
3140 4652 89.4% 55b 10.6%
41-50 4254 93.2% 312 6.8%
51-60 4082 91.1% 402 8.9%
61 or older 3732 95.4% 18P 4.6%
Race x%(6) = 10.04, 0.123
Asian or Pacific Islander 125 86.8% 19 13.2%
Black/ African American 85 90.4% 9 9.6%
Caucasian/White 1457 92.3% 122 7.7%
Latino/Hispanic 62 91.2% 6 8.8%
Native American 3 100.0% 0 0.0%
More than one race 40 83.3% 8 16.7%
Other 16 94.1% 1 5.9%

Within each row, each superscript letter denotes column proportions that did not differ significantly at the 0.05
level according to Pearson Chi-Square tests.
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3.1.3. Work-Related Demographics

Work-related sample demographics are shown in Table 2 for both groups. The total
number of hours worked in a week, the participant’s law practice setting, and whether the
participant’s legal position involved litigation did not significantly differ between groups.
There was a trend that approached but did not reach significance (p = 0.051) with regards
to position in the legal profession, such that a greater proportion of lawyers in the most
junior level (junior associate) endorsed (vs. did not endorse) suicidality.

Table 2. Work-related demographics of the study sample according to endorsement of PHQ-9 suicidal
ideation (N = 1962).

No Suicidal Ideation Suicidal Ideation X%
(N =1797) (N = 165) p-Value
N % N %

Hours worked in a typical week

X2(7) =9.674, p = 0.208

Less than 10 h 28 90.3% 3 9.7%
11to20h 65 98.5% 1 1.5%
21to30h 82 91.1% 8 8.9%
31to40h 405 91.6% 37 8.4%
41to 50 h 759 92.1% 65 7.9%
51to 60 h 348 90.9% 35 9.1%
61to70h 81 85.3% 14 14.7%
71 h or more 25 92.6% 2 7.4%
Position in Legal Profession X2(6) = 14.021, p = 0.051
Managing partner 315 92.6% 25 7.4%
Senior partner 262 93.9% 17 6.1%
Junior partner 115 92.0% 10 8.0%
Of counsel 138 91.4% 13 8.6%
Senior associate 254 93.0% 19 7.0%
Junior associate 195 85.9% 32 14.1%
Other 414 91.9% 41 9.0%
Law Practice Setting X3(7) =12.200, p = 0.094
Sole Practitioner—Private Practice 269 93.4% 19 6.6%
Private Firm 740 90.7% 76 9.3%
In-house lawyer: government, public interest, or nonprofit 445 92.5% 36 7.5%
In-house lawyer: corporation or for-profit institution 233 91.7% 21 8.3%
Judicial chambers (judge/hearing officer/clerk) 3 60.0% 2 40.0%
Other law practice setting 39 86.7% 6 13.3%
College or law school 6 85.7% 1 14.3%
Other setting (not law practice) 15 100.0% 0 0.0%
Position Involves Litigation (Yes) 1072 59.7% 105 63.6% x2(1) = 1.393, p=0.238

3.1.4. Mental health Diagnoses and Symptom Severity

There were no significant group differences concerning current drinking status (current
drinker, former drinker, or lifetime abstainer). However, regarding substance use status, a
significantly greater proportion of endorsers of suicidality identified as a current substance
user (data not shown). Table 3 shows the proportions of lawyers in each suicidality group
with a past 12-month mental health diagnosis and the proportion within the severity
classifications of the PHQ-9, AUDIT-C, DAST, PSS, and the UCLA loneliness scale. Overall,
a greater proportion of lawyers who endorsed suicidal ideation had a current mental
health condition (Depression, Anxiety, PTSD, Bipolar Disorder, AUD, or other) and were
significantly more likely to be in the moderate, moderately severe, or severe range of
depression as measured by the PHQ-9. Similar results indicating greater severity among
the suicidality vs. the non-suicidality group were reported concerning (1) hazardous
drinking (AUDIT-C), (2) substance use severity (DAST), (3) moderate to high stress (PSS),
and (4) loneliness (UCLA Loneliness Scale).
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Table 3. The prevalence of mental health diagnoses, severity of depression, alcohol use, substance use,
and loneliness in the study sample according to endorsement of PHQ-9 suicidal ideation (N = 1962).

No Suicidal Ideation Suicidal Ideation X%
(N =1797) (N =165) p-Value
N % N %
Past 12-Month Mental Health Diagnosis
Depression x%(2) = 132.47, p < 0.001
current 1522 9.7% 62b 41.6%
lifetime 3212 20.5% 312 20.8%
no history 1096 2 69.9% 56 P 37.6%
total 1569 149
Anxiety Disorder x%(2) = 65.033, p < 0.001
current 2262 14.5% 54b 39.7%
lifetime 2324 14.9% 262 19.1%
no history 1096 2 70.5% 56 P 41.2%
total 1554 136
PTSD x%(2) = 58.780, p < 0.001
current 224 1.9% 12°b 15.8%
lifetime 542 4.6% gb 10.5%
no history 1096 2 93.5% 56 P 73.7%
total 1172 76
Bipolar Disorder x%(2) = 17.852, p <0.001
current 3a 0.3% 2b 3.3%
lifetime 124 1.1% 24 3.3%
no history 1096 @ 98.6% 56 P 93.3%
total 1111 60
Alcohol Use Disorder x2(2) = 13.739, p <0.001
current 8a 0.7% 3b 4.8%
lifetime 312 2.7% 4 6.3%
no history 1096 2 96.3% 56 P 88.9%
total 1135 63
Substance Use Disorder xX?(2) =2.712,p = 0.258
current 4 0.4% 1 1.7%
lifetime 11 1.0% 1 1.7%
no history 1096 98.6% 56 96.6%
total 1111 58
Other x%(2) =17.852, p < 0.001
current 142 1.2% 5b 7.9%
lifetime 202 1.8% 22 3.2%
no history 1096 2 97.0% 56 P 88.9%
total 1130 63
PHQ-9-Depression Severity X2(4) = 541.079, p < 0.001
None/Minimal 10112 57.8% 12b 7.4%
Mild 5172 29.5% 33b 20.4%
Moderate 1832 10.5% 51b 31.4%
Moderately Severe 342 1.9% 46° 28.4%
Severe 5 0.30% 20P 12.3%
AUDIT-C-Alcohol Use Severity x*(2) =7.881,p < 0.05
Low risk 8922 49.6% 742 44.8%
Risky drinking 389 2 21.6% 274 16.4%

Hazardous drinking 5162 28.7% 64b 38.8%
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No Suicidal Ideation Suicidal Ideation X%
(N =1797) (N =165) p-Value
N % N %

DAST-Substance Use Severity X2(3) = 24.952, p <0.001
Lifetime abstinence 14182 78.9% 119° 72.1%
No problems reported 902 5.0% 6° 3.6%
Low 2514 14.0% 264 15.8%
Moderate to severe 382 2.1% 14b 8.5%

PSS—Perceived Stress Scale X2(2) = 237.645, p <0.001
Low 8122 45.2% 10° 6.1%
Moderate 8972 49.9% 98 b 59.4%
High 882 4.9% 57b 34.5%

UCLA Loneliness Scale x%(1) = 110.338, p < 0.001
Not Lonely 12242 68.1% 45b 27.3%
Lonely 5732 31.9% 120P 72.7%

Each subscript letter denotes a subset of whose column proportions do not differ significantly from each other at
the 0.05 level.

Table 4 shows the proportion of participants in each group with responses to survey
items assessing whether participants believed their time in the legal profession has been
detrimental to their mental health, led to increased alcohol/substance use, or caused
them to contemplate leaving the profession due to mental health, burnout, or stress. A
significantly greater proportion of lawyers in the suicidality group reported that their
time in the legal profession was detrimental to their mental health, caused an increase in
their substance/alcohol use, and considered leaving the profession due to mental health
problems or burnout.

Table 4. Proportion of participants with and without PHQ-9 suicidal ideation with responses to items
reflecting the perceived relationship between personal mental health and time in the legal profession
(N =1962).

No Suicidal Ideation Suicidal Ideation

(N =1797) (N = 165) °
N % N % p-Value

Has your time in the legal
profession been detrimental to your x%(2) = 110.436, p < 0.001
mental health?

yes 4762 27.1% 106 ° 66.3%

no 9432 53.8% 30° 18.8%

unsure 3352 19.1% 242 15.0%
Has your time in the legal

rofession caused your use of

Elcohol and/or othgr drugs x(2)=50.771,p < 0.001
to increase?

yes 2482 14.1% 55Pb 34.2%

no 13852 78.9% 89 b 55.3%

unsure 1222 7.0% 172 10.6%
Are you considering, or have you
left the profession due to mental X*(2) = 81.932, p < 0.001
health, burnout or stress?

yes 3202 18.2% 74P 46.0%

no 13522 77.0% 720 44.7%

unsure 832 4.7% 15P 9.3%

Each subscript letter denotes a subset of whose column proportions do not differ significantly from each other at
the 0.05 level.
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3.2. Predictors of Suicidal Ideation

The results of the logistic regression analyses examining predictors of endorsement
of suicidal ideation among lawyers are shown in Table 5. The following predictors did
not significantly contribute to the model: alcohol and substance use severity, age, and
work-family conflict. As a result, these items were removed in the final, simplified model.
The final model contained the following predictors: gender, history of a mental health
diagnosis, loneliness, perceived stress, and work overcommitment. Results of the model
indicated that the odds of having suicidal ideation were 2.2 times higher among lawyers
with high work overcommitment and 1.6 times higher among lawyers with an intermediate
level of work overcommitment. Lawyers who screened as lonely on the UCLA loneliness
scale were 2.8 times more likely to endorse suicidality than lawyers who did not screen as
lonely. Gender was also significantly associated with suicidality, with men being 2 times
more likely to endorse suicidality compared to women. Lawyers with a history of at least
one mental illness diagnosis were 1.8 times more likely to endorse suicidality compared to
lawyers with no history of mental illness. Finally, compared to lawyers with low perceived
stress, those with high or intermediate stress levels were 22 times more likely and 5.5 times
more likely, respectively, to endorse suicidality.

Table 5. Predictors of PHQ-9 suicidal ideation among lawyers (N = 1962).

OR 95% CI

Gender (ref. female)

Male 2.005 *** (1.401-2.870)
Dx History (ref. no Dx history)

Yes 1.822 *** (1.26-2.63)
UCLA Loneliness

Lonely 2.793 *** (1.90-4.103)
PSS-Perceived Stress Scale (ref. Low)

Low

Intermediate 5.475 *** (2.750-10.90)

High 22.392 *** (10.30-48.64)
Work Overcommitment (ref. Low)

Low

Intermediate 1.585 (.850-2.96)

High 2.207 ** (1.206-4.039)

* significant difference from referent (** p < 0.01; ** p < 0.001); OR = odds ratio; CI = confidence interval.

3.3. Sensitivity Analysis

Accounting for COVID-19. It is important to acknowledge that data collection for the
study occurred during the COVID-19 pandemic. In an attempt to control the pandemic’s
collateral burden on the study outcomes, responses to a single item assessing whether
participants believed their PHQ-9 depression symptoms changed since the beginning of the
pandemic was entered into the model as a covariate (“Thinking back to before the COVID-
19 pandemic, do you believe the frequency of these problems has remained the same,
decreased, or increased?”). The results of the model indicated that the perceived influence
of COVID-19 on PHQ-9 responses was not a significant predictor of suicidality and that
the ORs and significance levels of all the predictors noted in Table 5 were maintained
(Supplement Table S1).

4. Discussion

Given the disproportionately high rates of lawyers who contemplate suicide, this study
was designed to identify risks for suicidal ideation in the legal profession. To the best of
our knowledge, this is the first study to report on factors related to suicidal ideation among
lawyers randomly selected from a large sample of practicing lawyers. The first, most notable
finding was that 8.5% of lawyers in our sample endorsed suicidal ideation as assessed by
the PHQ-9, which is twice as high as the rate in in the general working population and
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closer to the rate among Utah lawyers (11.9%) noted by Thiese et al. (2021) [4]. The high
prevalence of suicidal ideation among lawyers warrants further attention and mitigation
efforts that address associated risk factors.

In addition to the high overall rate of suicidal ideation among lawyers, our study
demonstrated that perceived stress was significantly associated with increased risk for
suicidal thoughts. In fact, the odds of contemplating suicide were a remarkable 22 times
higher among lawyers with high (vs. low) stress on the PSS. This finding supports prior
studies indicating that perceived stress (as assessed by the PSS) predicts suicidal ideation
and suicidal behavior in other populations [19,59,60]. However, the highly conspicuous
extent to which it relates to lawyer suicide risk specifically would suggest that stress should
be a primary target of suicide prevention and mitigation strategies for that population. A
twofold strategy whereby stressors in lawyers’ lives are reduced, and their stress tolerance
is enhanced, would seem to be the most efficacious approach for mitigating the stress-
suicidality risk. To date, however, most efforts to reduce stress within the legal profession
have tended to target the individual, e.g., through the provision of personal stress man-
agement tools and self-care resources. Where employers have attempted to address the
more structural and systemic precipitators of stress (i.e., unrealistic time pressures, unclear
expectations, workload control, lack of feedback), employees have generally rated their
efforts as ‘highly ineffective’ [5]. Simply put, it would seem the legal profession has been
better at alleviating the effects of stress than in throttling the causes.

To be clear, interventions aimed at helping individuals better cope with stress should
remain an essential element of any legal employer’s efforts to improve lawyer mental
health. Evidence-based self-care interventions for coping with perceived stress have been
demonstrated to be effective in numerous settings [61-63]. Considering the profound
impact of stress on lawyer suicidality, we believe that all options should remain viable
for mitigating stress, including the examination and recalibration of organizational or
profession-wide attitudes, norms, and cultures relating to work. Placing increased onus for
change on the systems and structure of the profession, as opposed to individual lawyers,
would seem appropriate due to the reported experiences of lawyers themselves. Specifically,
a significantly greater proportion of lawyers who contemplated suicide indicated that
working in the legal profession was detrimental to their mental health and contributed
to their substance use, and feelings of burnout (See Table 4). Furthermore, such systemic
introspection is both needed and timely in the wake of the COVID-19 pandemic. As noted
in a recently published report on workplace mental health from the U.S. Surgeon General,
organizational leaders, managers, supervisors, and workers alike have an unprecedented
opportunity to examine the role of work in our lives and explore ways to better enable
thriving in the workplace and beyond.

The importance of individual and organizational solutions for creating more mentally
healthy workplaces is well-established in the literature [64], with upstream approaches
being proposed as the most effective to prevent suicide and workplaces being ideal contexts
to apply such approaches [65]. By seeking to reduce the incidence and impact of perceived
stress among their lawyers, legal employers could be going far upstream with the potential
for meaningful reductions in suicidal ideation. An obvious but important fact must be
noted, namely that stressors outside of work could certainly contribute to lawyer suicidal
ideation and therefore escape the reach of an employer’s efforts to reduce stress. To speak
practically, employers have an outsized role to play after numerous surveys and studies
confirm that occupational pressures and fears are exceedingly the leading source of stress
for American adults [66].

Social isolation or loneliness is noted as a common experience among lawyers and law
students, often related to the demanding and high-stress nature of the legal profession, as
well as the competitive and individualistic culture of law firms and law schools [15,16]. In
the present study, lawyers experiencing high levels of loneliness were nearly three times as
likely to experience suicidal ideation as those experiencing low levels of loneliness. This
finding aligns with previous work demonstrating a relationship between loneliness and
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suicide risk [18,20,22,23]. Importantly, research has also shown that a sense of relatedness,
i.e., how you connect, or relate to others, and whether you feel a sense of belonging
at work, among lawyers strongly correlates with improved wellbeing [67]. By making
collaboration and regular social interactions in the work environment more of a priority,
employers may be able to help mitigate some of the loneliness their lawyers experience.
Any such efforts will undoubtedly be complicated by remote and hybrid working models
that now predominate the legal field, especially as recent reports from the field suggest
that many lawyers are reluctant to return to the office [68]. Given the high rates of alcohol
misuse among lawyers and the strong connection between workplace permissiveness
towards alcohol and the risk of hazardous drinking among lawyers [7], efforts to combat
loneliness and isolation should avoid reliance on alcohol-based events as a primary means
of increasing socialization and connection.

Turning to gender, the odds of suicidal ideation were two times higher for men than
women. This surprising finding stands in contrast to the ‘gender paradox of suicidal
behavior’ demonstrated by other research, whereby it has been shown that women in most
Western countries have higher rates of suicidal ideation but lower rates of mortality than
men [69,70]. This finding is also notable because women attorneys experienced higher
levels of depression, anxiety, and hazardous drinking than men, which would typically
suggest a higher level of corresponding suicide risk. However, after controlling for these
variables in our final model, it was revealed that men were more likely to experience
suicidal ideation. This would suggest that factors not included in our model, and which
may not typically be tied to suicidality, are affecting the tendency of male attorneys to
experience suicidal ideation. Further research would be needed to determine the specific
reasons for the higher rates of suicidal ideation among male lawyers and the apparent
inapplicability of the gender paradox of suicidal behavior to the lawyer population.

Relating to work overcommitment, lawyers with high (vs. low) levels of work over-
commitment were two times as likely to endorse suicidal ideation, while those with inter-
mediate levels of overcommitment were 1.5 times more likely to report such thoughts. Work
overcommitment, as measured by the ERI questionnaire, has been described as an intrinsic
or personality-based coping factor which reflects the need for approval, esteem, and control
and it has been shown to be significantly associated with cynicism, exhaustion, and greater
psychological distress [71]. According to the ERI model proposed by Siegrist and Montano,
2014 [53], overcommitment involves a desire to control one’s work environment and an
inability to disconnect from work. Evidence of work overcommitment includes thinking
about work immediately upon waking, having people tell you that you sacrifice too much
for work, and an inability to relax and switch off work, among other things. High levels of
overcommitment to work have been shown to play a detrimental role in lawyer mental
health [72], but interventions aimed at reducing such work overcommitment face an uphill
climb in the legal profession. Being overly dedicated to one’s work is generally highly
rewarded in law, beginning in law school and continuing throughout many legal work
environments where lawyers are often promoted based on their observed level of commit-
ment to their work, their firm, and their clients. At the same time, research has shown that
extrinsic validations and rewards (i.e., grades, rankings, honors, and financial rewards) do
not predict lawyer wellbeing but instead that these external considerations that often domi-
nate law schools and law practice are of subordinate importance to lawyer happiness when
compared to other basic psychological needs, such as autonomy, relatedness to others, and
competence [66]. By raising awareness of the notable downsides of being too committed to
one’s work, encouraging lawyers to set and maintain appropriate boundaries in their lives,
and reframing notions of success to prioritize intrinsic over extrinsic rewards, stakeholders
in the legal profession may be able to temper or modulate the harmful effects of work
overcommitment without asking lawyers to fully abandon the dedication to their work
that may have greatly contributed to elements of their prior success and achievements.

Findings from the present study are consistent with previous research linking mental
health disorders (e.g., depression, anxiety) to increased risk for suicidal ideation [73,74].
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For example, while suicide accounts for about 1.4% of deaths worldwide, it has been
estimated that the risk climbs to 5-8% for those with a mental disorder, such as depression,
alcoholism, and schizophrenia [75]. It is well established that mental health disorders can
disrupt cognitive and emotional functioning, leading to negative thoughts and behaviors,
including suicidal ideation [73]. The present study adds to this literature by demonstrating
that these factors are also relevant in the specific context of the legal profession because
lawyers with a prior mental health diagnosis were nearly twice as likely to demonstrate
suicidal ideation.

Another possible explanation of heightened suicidal ideation among lawyers is work-
place culture which may promote unhealthy coping mechanisms and discourage seeking
help for mental health problems. Previous research has demonstrated a pronounced reluc-
tance on the part of lawyers to disclose or seek help for a mental health disorder, often due
to fear of negative career or professional repercussions [3]. This “sink or swim” mental-
ity and stigma surrounding seeking help for mental health problems may create a toxic
work environment that contributes to the high rates of suicidal ideation in the legal profes-
sion. One strategy to address this issue involves destigmatizing mental health problems
and promoting a culture of help-seeking within the legal profession when mental health
problems arise.

Previous research indicates work—family conflict, alcohol use (AUDIT-C), and drug
use (DAST) are associated with suicide risk. However, they were not associated with
contemplating suicide among our sample of lawyers. This could be due to an overlap
between these factors and perceived stress or other variables in the model. For example,
other research demonstrates that scores on the AUDIT-C and DAST strongly correlate
with perceived stress [76]. As such, it is possible that due to the overlap and strong
relationship between perceived stress, alcohol use disorder, and substance use disorder,
that the predictors of AUDIT-C and DAST scores did not emerge as significant while
perceived stress did. It is important to emphasize that several lines of research implicate
alcohol and substance use with suicidality, while several other lines of research demonstrate
that lawyers engage in hazardous levels of alcohol and substance use at rates much higher
than the general population. Although risky drinking was not a significant predictor of
suicidality in this study (likely for the reasons cited above), ours and other’s past work
clearly indicates a strong connection between problem drinking and psychological distress
among lawyers. It is therefore possible that problem drinking impacts the risk for suicidal
ideation among lawyers indirectly, by contributing to elements of psychological distress
(e.g., perceived stress, poor mental health). Considering these findings, more research is
needed to examine the specific contribution of risky drinking to suicidality among lawyers
and it would be inappropriate to conclude that it does not meaningfully contribute to their
suicide risk.

5. Limitations

There are limitations to the present study that should be considered when interpreting
the results. First, the cross-sectional design of the study means that causality cannot
be inferred. It is possible that suicidal ideation may also be a cause rather than just a
consequence of the predictor variables. Longitudinal studies are needed to establish the
direction of the relationship between these variables.

Second, the sample of lawyers in the present study was drawn from two jurisdictions
only, California and Washington, D.C. Although those jurisdictions have among the largest
lawyer populations in the United States and thereby provide for a large and diverse sample,
they may not be representative of the legal profession as a whole. Further research would
help confirm the generalizability of these findings to other geographic regions.

Third, the present study relied on self-report measures to assess predictor and outcome
variables. Self-report measures are susceptible to bias and may not always reflect an
individual’s true thoughts, feelings, or behaviors. Future research using objective measures
(e.g., medical records, performance assessments) may provide a clearer picture of the
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relationship between these variables, though such research may be difficult or impractical
to conduct.

Finally, although AUDIT scores did not predict suicidal ideation in the present study,
drinking is still very relevant to the discussion of suicide in this population given the
high rates of problem drinking among lawyers [3,7] and the well-established connection
between substance misuse and suicide generally [77]. Future research should continue to
examine the relationship between alcohol use and suicidal ideation in this population.

6. Conclusions

Efforts are underway within the legal profession to improve mental health, reduce
the stigma associated with mental health disorders, and increase the overall wellbeing of
lawyers. To support and inform those efforts, an enhanced empirical understanding of the
profession’s unique mental health risks is essential, including a better understanding of
why lawyers are much more likely than the average person to experience suicidal thoughts.
This research has begun to answer that question. To summarize, our findings suggest the
profile of a lawyer with the highest risk for suicide is a lonely or socially isolated male with
a high level of unmanageable stress, who is overly committed to their work, and may have
a history of mental health problems. The heightened risk of suicidal ideation extends well
beyond this specific profile, however, thereby necessitating a sustained focus on the factors
we identified as predictive of that risk. Overall, these findings underscore the need for
interventions to address work-related stress and loneliness in the legal profession. This
may include providing education, resources, and support for lawyers to better manage
their workload, modifying work demands and expectations, and promoting a culture of
openness and support within law firms. Additionally, targeting interventions towards male
lawyers may be particularly important given their higher risk of suicidal ideation. Further
research is needed to continue exploring the dynamics of the relationship between work
overcommitment, loneliness, perceived stress, and suicidal ideation in this population.
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Rule 2.4: Lawyer serving as third-party neutral

Advocate

Rule 3.1: Non-meritorious claims and contentions

Rule 3.2: Delay of litigation

Rule 3.3: Conduct before a tribunal

Rule 3.4: Fairness to opposing party and counsel

Rule 3.5: Maintaining and preserving the impartiality of tribunals and jurors
Rule 3.6: Trial publicity

Rule 3.7: Lawyer as witness

Rule 3.8: Special responsibilities of prosecutors and other government lawyers
Rule 3.9: Advocate in non-adjudicative matters

Transactions with Persons Other than Clients

Rule 4.1: Truthfulness in statements to others

Rule 4.2: Communication with person represented by counsel

Rule 4.3: Communicating with unrepresented persons
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Rule 4.4: Respect for rights of third persons

Rule 4.5: Communication after incidents involving personal injury or wrongful death
Law Firms and Associations

Rule 5.1: Responsibilities of law firms, partners, managers and supervisory lawyers
Rule 5.2: Responsibilities of a subordinate lawyer

Rule 5.3: Lawyer's responsibility for conduct of nonlawyers

Rule 5.4: Professional independence of a lawyer

Rule 5.5: Unauthorized practice of law

Rule 5.6: Restrictions on right to practice

Rule 5.7: Responsibilities regarding nonlegal services

Rule 5.8: Contractual relationship between lawyers and nonlegal professionals
Public Service

Rule 6.1: Voluntary pro bono service

Rule 6.2: [Reserved]

Rule 6.3: Membership in a legal services organization

Rule 6.4: Law reform activities affecting client interests

Rule 6.5: Participation in limited pro bono legal service programs
Information about Legal Services

Rule 7.1: Advertising

Rule 7.2: Payment for referrals

Rule 7.3: Solicitation and recommendation of professional employment

Rule 7.4: Identification of practice and specialty

Rule 7.5: Professional notices, letterheads, and signs

Maintaining the Integrity of the Profession
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Rule 8.1: Candor in the bar admission process
Rule 8.2: Judicial officers and candidates
Rule 8.3: Reporting professional misconduct
Rule 8.4: Misconduct

Rule 8.5: Disciplinary authority and choice of law

Terminology

Rule 1.0: Terminology.

(a) “Advertisement” means any public or private communication made by or on behalf of a lawyer or law firm about that
lawyer or law firm's services, the primary purpose of which is for the retention of the lawyer or law firm. It does not include
communications to existing clients or other lawyers.

(b) “Belief” or “believes” denotes that the person involved actually believes the fact in question to be true. A person's belief
may be inferred from circumstances.

(c) “Computer-accessed communication” means any communication made by or on behalf of a lawyer or law firm that is
disseminated through the use of a computer or related electronic device, including, but not limited to, websites, weblogs,
search engines, electronic mail, banner advertisements, pop-up and pop-under advertisements, chat rooms, list servers, instant
messaging, or other internet presences, and any attachments or links related thereto.

(d) “Confidential information” is defined in Rule 1.6.

(e) “Confirmed in writing” denotes (i) a writing from the person to the lawyer confirming that the person has given consent,
(ii) a writing that the lawyer promptly transmits to the person confirming the person's oral consent, or (iii) a statement by the
person made on the record of any proceeding before a tribunal. If it is not feasible to obtain or transmit the writing at the time
the person gives oral consent, then the lawyer must obtain or transmit it within a reasonable time thereafter.

(f) “Differing interests” include every interest that will adversely affect either the judgment or the loyalty of a lawyer to a client,
whether it be a conflicting, inconsistent, diverse, or other interest.

(g) “Domestic relations matters” denotes representation of a client in a claim, action or proceeding, or preliminary to the filing
of a claim, action or proceeding, in either Supreme Court or Family Court, or in any court of appellate jurisdiction, for divorce,
separation, annulment, custody, visitation, maintenance, child support, or alimony, or to enforce or modify a judgment or order
in connection with any such claim, action or proceeding.
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(h) “Firm” or “law firm” includes, but is not limited to, a lawyer or lawyers in a law partnership, professional corporation, sole
proprietorship or other association authorized to practice law; or lawyers employed in a qualified legal assistance organization,
a government law office, or the legal department of a corporation or other organization.

(1) “Fraud” or “fraudulent” denotes conduct that is fraudulent under the substantive or procedural law of the applicable
jurisdiction or has a purpose to deceive, provided that it does not include conduct that, although characterized as fraudulent
by statute or administrative rule, lacks an element of scienter, deceit, intent to mislead, or knowing failure to correct
misrepresentations that can be reasonably expected to induce detrimental reliance by another.

(j) “Informed consent” denotes the agreement by a person to a proposed course of conduct after the lawyer has communicated
information adequate for the person to make an informed decision, and after the lawyer has adequately explained to the person
the material risks of the proposed course of conduct and reasonably available alternatives.

(k) “Knowingly,” “known,” “know,” or “knows” denotes actual knowledge of the fact in question. A person's knowledge may
be inferred from circumstances.

(1) “Matter” includes any litigation, judicial or administrative proceeding, case, claim, application, request for a ruling or other
determination, contract, controversy, investigation, charge, accusation, arrest, negotiation, arbitration, mediation or any other
representation involving a specific party or parties.

(m) “Partner” denotes a member of a partnership, a shareholder in a law firm organized as a professional legal corporation or
a member of an association authorized to practice law.

(n) “Person” includes an individual, a corporation, an association, a trust, a partnership, and any other organization or entity.

(o) “Professional legal corporation” means a corporation, or an association treated as a corporation, authorized by law to practice
law for profit.

(p) “Qualified legal assistance organization” means an office or organization of one of the four types listed in Rule 7.2(b)(1)-
(4) that meets all of the requirements thereof.

(q) “Reasonable” or “reasonably,” when used in relation to conduct by a lawyer, denotes the conduct of a reasonably prudent
and competent lawyer. When used in the context of conflict of interest determinations, “reasonable lawyer” denotes a lawyer
acting from the perspective of a reasonably prudent and competent lawyer who is personally disinterested in commencing or
continuing the representation.

(r) “Reasonable belief” or “reasonably believes,” when used in reference to a lawyer, denotes that the lawyer believes the matter
in question and that the circumstances are such that the belief is reasonable.

(s) “Reasonably should know,” when used in reference to a lawyer, denotes that a lawyer of reasonable prudence and competence
would ascertain the matter in question.
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(t) “Screened” or “screening” denotes the isolation of a lawyer from any participation in a matter through the timely imposition
of procedures within a firm that are reasonably adequate under the circumstances to protect information that the isolated lawyer
or the firm is obligated to protect under these Rules or other law.

(u) “Sexual relations” denotes sexual intercourse or the touching of an intimate part of the lawyer or another person for the
purpose of sexual arousal, sexual gratification or sexual abuse.

(v) “State” includes the District of Columbia, Puerto Rico, and other federal territories and possessions.

(w) “Tribunal” denotes a court, an arbitrator in an arbitration proceeding or a legislative body, administrative agency or other
body acting in an adjudicative capacity. A legislative body, administrative agency or other body acts in an adjudicative capacity
when a neutral official, after the presentation of evidence or legal argument by a party or parties, will render a legal judgment
directly affecting a party's interests in a particular matter.

(x) “Writing” or “written” denotes a tangible or electronic record of a communication or representation, including handwriting,
typewriting, printing, photocopying, photography, audio or video recording, e-mail or other electronic communication or any
other form of recorded communication or recorded representation. A “signed” writing includes an electronic sound, symbol or
process attached to or logically associated with a writing and executed or adopted by a person with the intent to sign the writing.

Client-Lawyer Relationship

Rule 1.1: Competence.

(a) A lawyer should provide competent representation to a client. Competent representation requires the legal knowledge, skill,
thoroughness and preparation reasonably necessary for the representation.

(b) A lawyer shall not handle a legal matter that the lawyer knows or should know that the lawyer is not competent to handle,
without associating with a lawyer who is competent to handle it.

(c) A lawyer shall not intentionally:

(1) fail to seek the objectives of the client through reasonably available means permitted by law and these Rules; or

(2) prejudice or damage the client during the course of the representation except as permitted or required by these Rules.

Rule 1.2: Scope of representation and allocation of authority between client and lawyer.

(a) Subject to the provisions herein, a lawyer shall abide by a client's decisions concerning the objectives of representation and,
as required by Rule 1.4, shall consult with the client as to the means by which they are to be pursued. A lawyer shall abide by a
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client's decision whether to settle a matter. In a criminal case, the lawyer shall abide by the client's decision, after consultation
with the lawyer, as to a plea to be entered, whether to waive jury trial and whether the client will testify.

(b) A lawyer's representation of a client, including representation by appointment, does not constitute an endorsement of the
client's political, economic, social or moral views or activities.

(c) A lawyer may limit the scope of the representation if the limitation is reasonable under the circumstances, the client gives
informed consent and where necessary notice is provided to the tribunal and/or opposing counsel.

(d) A lawyer shall not counsel a client to engage, or assist a client, in conduct that the lawyer knows is illegal or fraudulent,
except that the lawyer may discuss the legal consequences of any proposed course of conduct with a client.

(e) A lawyer may exercise professional judgment to waive or fail to assert a right or position of the client, or accede to reasonable
requests of opposing counsel, when doing so does not prejudice the rights of the client.

(f) A lawyer may refuse to aid or participate in conduct that the lawyer believes to be unlawful, even though there is some
support for an argument that the conduct is legal.

(g) A lawyer does not violate these Rules by being punctual in fulfilling all professional commitments, by avoiding offensive
tactics, and by treating with courtesy and consideration all persons involved in the legal process.

Rule 1.3: Diligence.

(a) A lawyer shall act with reasonable diligence and promptness in representing a client.

(b) A lawyer shall not neglect a legal matter entrusted to the lawyer.

(c) A lawyer shall not intentionally fail to carry out a contract of employment entered into with a client for professional services,
but the lawyer may withdraw as permitted under these Rules.

Rule 1.4: Communication.

(a) A lawyer shall:

(1) promptly inform the client of:

(i) any decision or circumstance with respect to which the client's informed consent, as defined in Rule 1.0(j), is
required by these Rules;

(ii) any information required by court rule or other law to be communicated to a client; and
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(iii) material developments in the matter including settlement or plea offers.

(2) reasonably consult with the client about the means by which the client's objectives are to be accomplished;

(3) keep the client reasonably informed about the status of the matter;

(4) promptly comply with a client's reasonable requests for information; and

(5) consult with the client about any relevant limitation on the lawyer's conduct when the lawyer knows that the client
expects assistance not permitted by these Rules or other law.

(b) A lawyer shall explain a matter to the extent reasonably necessary to permit the client to make informed decisions regarding
the representation.

Rule 1.5: Fees and division of fees.

(a) A lawyer shall not make an agreement for, charge, or collect an excessive or illegal fee or expense. A fee is excessive when,
after a review of the facts, a reasonable lawyer would be left with a definite and firm conviction that the fee is excessive. The
factors to be considered in determining whether a fee is excessive may include the following:

(1) the time and labor required, the novelty and difficulty of the questions involved, and the skill requisite to perform the
legal service properly;

(2) the likelihood, if apparent or made known to the client, that the acceptance of the particular employment will preclude
other employment by the lawyer;

(3) the fee customarily charged in the locality for similar legal services;

(4) the amount involved and the results obtained;

(5) the time limitations imposed by the client or by circumstances;

(6) the nature and length of the professional relationship with the client;

(7) the experience, reputation and ability of the lawyer or lawyers performing the services; and

(8) whether the fee is fixed or contingent.
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(b) A lawyer shall communicate to a client the scope of the representation and the basis or rate of the fee and expenses for
which the client will be responsible. This information shall be communicated to the client before or within a reasonable time
after commencement of the representation and shall be in writing where required by statute or court rule. This provision shall
not apply when the lawyer will charge a regularly represented client on the same basis or rate and perform services that are of
the same general kind as previously rendered to and paid for by the client. Any changes in the scope of the representation or
the basis or rate of the fee or expenses shall also be communicated to the client.

(c) A fee may be contingent on the outcome of the matter for which the service is rendered, except in a matter in which a
contingent fee is prohibited by paragraph (d) or other law. Promptly after a lawyer has been employed in a contingent fee
matter, the lawyer shall provide the client with a writing stating the method by which the fee is to be determined, including the
percentage or percentages that shall accrue to the lawyer in the event of settlement, trial or appeal; litigation and other expenses
to be deducted from the recovery; and whether such expenses are to be deducted before or, if not prohibited by statute or court
rule, after the contingent fee is calculated. The writing must clearly notify the client of any expenses for which the client will
be liable regardless of whether the client is the prevailing party. Upon conclusion of a contingent fee matter, the lawyer shall
provide the client with a writing stating the outcome of the matter and, if there is a recovery, showing the remittance to the
client and the method of its determination.

(d) A lawyer shall not enter into an arrangement for, charge or collect:

(1) a contingent fee for representing a defendant in a criminal matter;

(2) a fee prohibited by law or rule of court;

(3) fee based on fraudulent billing;

(4) a nonrefundable retainer fee; provided that a lawyer may enter into a retainer agreement with a client containing a
reasonable minimum fee clause if it defines in plain language and sets forth the circumstances under which such fee may
be incurred and how it will be calculated; or

(5) any fee in a domestic relations matter if:

(i) the payment or amount of the fee is contingent upon the securing of a divorce or of obtaining child custody or
visitation or is in any way determined by reference to the amount of maintenance, support, equitable distribution,
or property settlement;

(i1) a written retainer agreement has not been signed by the lawyer and client setting forth in plain language the nature
of the relationship and the details of the fee arrangement; or

(iii) the written retainer agreement includes a security interest, confession of judgment or other lien without prior
notice being provided to the client in a signed retainer agreement and approval from a tribunal after notice to the
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adversary. A lawyer shall not foreclose on a mortgage placed on the marital residence while the spouse who consents
to the mortgage remains the titleholder and the residence remains the spouse's primary residence.

(e) In domestic relations matters, a lawyer shall provide a prospective client with a statement of client's rights and responsibilities
at the initial conference and prior to the signing of a written retainer agreement.

(f) Where applicable, a lawyer shall resolve fee disputes by arbitration at the election of the client pursuant to a fee arbitration
program established by the Chief Administrator of the Courts and approved by the Administrative Board of the Courts.

(g) A lawyer shall not divide a fee for legal services with another lawyer who is not associated in the same law firm unless:

(1) the division is in proportion to the services performed by each lawyer or, by a writing given to the client, each lawyer
assumes joint responsibility for the representation;

(2) the client agrees to employment of the other lawyer after a full disclosure that a division of fees will be made, including
the share each lawyer will receive, and the client's agreement is confirmed in writing; and

(3) the total fee is not excessive.

(h) Rule 1.5(g) does not prohibit payment to a lawyer formerly associated in a law firm pursuant to a separation or retirement
agreement.

Rule 1.6: Confidentiality of information.

(a) A lawyer shall not knowingly reveal confidential information, as defined in this Part, or use such information to the
disadvantage of a client or for the advantage of the lawyer or a third person, unless:

(1) the client gives informed consent, as defined in Rule 1.0(j);

(2) the disclosure is impliedly authorized to advance the best interests of the client and is either reasonable under the
circumstances or customary in the professional community; or

(3) the disclosure is permitted by paragraph (b).

“Confidential information” consists of information gained during or relating to the representation of a client, whatever its source,
that is (a) protected by the attorney-client privilege, (b) likely to be embarrassing or detrimental to the client if disclosed, or
(c) information that the client has requested be kept confidential. “Confidential information” does not ordinarily include (i) a
lawyer's legal knowledge or legal research or (ii) information that is generally known in the local community or in the trade,
field or profession to which the information relates.

(b) A lawyer may reveal or use confidential information to the extent that the lawyer reasonably believes necessary:
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(1) to prevent reasonably certain death or substantial bodily harm;

(2) to prevent the client from committing a crime;

(3) to withdraw a written or oral opinion or representation previously given by the lawyer and reasonably believed by the
lawyer still to be relied upon by a third person, where the lawyer has discovered that the opinion or representation was
based on materially inaccurate information or is being used to further a crime or fraud;

(4) to secure legal advice about compliance with these Rules or other law by the lawyer, another lawyer associated with
the lawyer's firm or the law firm;

)

(i) to defend the lawyer or the lawyer's employees and associates against an accusation of wrongful conduct; or

(i1) to establish or collect a fee; or

(6) when permitted or required under these Rules or to comply with other law or court order.

(c) A lawyer shall make reasonable efforts to prevent the inadvertent or unauthorized disclosure or use of, or unauthorized
access to, information protected by Rule 1.6, 1.9(c), or 1.18(b).

Rule 1.7: Conflict of interest: current clients.

(a) Except as provided in paragraph (b), a lawyer shall not represent a client if a reasonable lawyer would conclude that either:

(1) the representation will involve the lawyer in representing differing interests; or

(2) there is a significant risk that the lawyer's professional judgment on behalf of a client will be adversely affected by the
lawyer's own financial, business, property or other personal interests.

(b) Notwithstanding the existence of a concurrent conflict of interest under paragraph (a), a lawyer may represent a client if:

(1) the lawyer reasonably believes that the lawyer will be able to provide competent and diligent representation to each
affected client;

(2) the representation is not prohibited by law;
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(3) the representation does not involve the assertion of a claim by one client against another client represented by the
lawyer in the same litigation or other proceeding before a tribunal; and

(4) each affected client gives informed consent, confirmed in writing.

Rule 1.8: Current clients: specific conflict of interest rules.

(a) A lawyer shall not enter into a business transaction with a client if they have differing interests therein and if the client
expects the lawyer to exercise professional judgment therein for the protection of the client, unless:

(1) the transaction is fair and reasonable to the client and the terms of the transaction are fully disclosed and transmitted
in writing in a manner that can be reasonably understood by the client;

(2) the client is advised in writing of the desirability of seeking, and is given a reasonable opportunity to seek, the advice
of independent legal counsel on the transaction; and

(3) the client gives informed consent, in a writing signed by the client, to the essential terms of the transaction and the
lawyer's role in the transaction, including whether the lawyer is representing the client in the transaction.

(b) A lawyer shall not use information relating to representation of a client to the disadvantage of the client unless the client
gives informed consent, except as permitted or required by these Rules.

(c) A lawyer shall not:

(1) solicit any gift from a client, including a testamentary gift, for the benefit of the lawyer or a person related to the
lawyer; or

(2) prepare on behalf of a client an instrument giving the lawyer or a person related to the lawyer any gift, unless the
lawyer or other recipient of the gift is related to the client and a reasonable lawyer would conclude that the transaction
is fair and reasonable.

For purposes of this paragraph, related persons include a spouse, child, grandchild, parent, grandparent or other relative or
individual with whom the lawyer or the client maintains a close, familial relationship.

(d) Prior to conclusion of all aspects of the matter giving rise to the representation or proposed representation of the client or
prospective client, a lawyer shall not negotiate or enter into any arrangement or understanding with:

(1) a client or a prospective client by which the lawyer acquires an interest in literary or media rights with respect to the
subject matter of the representation or proposed representation; or
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(2) any person by which the lawyer transfers or assigns any interest in literary or media rights with respect to the subject
matter of the representation of a client or prospective client.

(e) While representing a client in connection with contemplated or pending litigation, a lawyer shall not advance or guarantee
financial assistance to the client, except that:

(1) A lawyer may advance court costs and expenses of litigation, the repayment of which may be contingent on the outcome
of the matter;

(2) A lawyer representing an indigent or pro bono client may pay court costs and expenses of litigation on behalf of the
client;

(3) A lawyer, in an action in which an attorney's fee is payable in whole or in part as a percentage of the recovery in the
action, may pay on the lawyer's own account court costs and expenses of litigation. In such case, the fee paid to the lawyer
from the proceeds of the action may include an amount equal to such costs and expenses incurred; and

(4) A lawyer providing legal services without fee, a not-for-profit legal services or public interest organization, or a law
school clinical or pro bono program, may provide financial assistance to indigent clients but may not promise or assure
financial assistance prior to retention, or as an inducement to continue the lawyer-client relationship. Funds raised for any
legal services or public interest organization for purposes of providing legal services will not be considered useable for
providing financial assistance to indigent clients, and financial assistance referenced in this subsection may not include
loans or any other form of support that causes the client to be financially beholden to the provider of the assistance.

(f) A lawyer shall not accept compensation for representing a client, or anything of value related to the lawyer's representation
of the client, from one other than the client unless:

(1) the client gives informed consent;

(2) there is no interference with the lawyer's independent professional judgment or with the client-lawyer relationship; and

(3) the client's confidential information is protected as required by Rule 1.6.

(g) A lawyer who represents two or more clients shall not participate in making an aggregate settlement of the claims of or
against the clients, absent court approval, unless each client gives informed consent in a writing signed by the client. The
lawyer's disclosure shall include the existence and nature of all the claims involved and of the participation of each person in
the settlement.

(h) A lawyer shall not:

(1) make an agreement prospectively limiting the lawyer's liability to a client for malpractice; or
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(2) settle a claim or potential claim for such liability with an unrepresented client or former client unless that person is
advised in writing of the desirability of seeking, and is given a reasonable opportunity to seek, the advice of independent
legal counsel in connection therewith.

(i) A lawyer shall not acquire a proprietary interest in the cause of action or subject matter of litigation the lawyer is conducting
for a client, except that the lawyer may:

(1) acquire a lien authorized by law to secure the lawyer's fee or expenses; and

(2) contract with a client for a reasonable contingent fee in a civil matter subject to Rule 1.5(d) or other law or court rule.

W)

(1) A lawyer shall not:

(i) as a condition of entering into or continuing any professional representation by the lawyer or the lawyer's firm,
require or demand sexual relations with any person;

(i1) employ coercion, intimidation or undue influence in entering into sexual relations incident to any professional
representation by the lawyer or the lawyer's firm; or

(ii1) in domestic relations matters, enter into sexual relations with a client during the course of the lawyer's
representation of the client.

(2) Rule 1.8(j)(1) shall not apply to sexual relations between lawyers and their spouses or to ongoing consensual sexual
relationships that predate the initiation of the client-lawyer relationship.

(k) Where a lawyer in a firm has sexual relations with a client but does not participate in the representation of that client, the
lawyers in the firm shall not be subject to discipline under this Part solely because of the occurrence of such sexual relations.

Rule 1.9: Duties to former clients.

(a) A lawyer who has formerly represented a client in a matter shall not thereafter represent another person in the same or a
substantially related matter in which that person's interests are materially adverse to the interests of the former client unless the
former client gives informed consent, confirmed in writing.

(b) Unless the former client gives informed consent, confirmed in writing, a lawyer shall not knowingly represent a person
in the same or a substantially related matter in which a firm with which the lawyer formerly was associated had previously
represented a client:
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(1) whose interests are materially adverse to that person; and

(2) about whom the lawyer had acquired information protected by Rules 1.6 or paragraph (c) of this Rule that is material
to the matter.

(¢) A lawyer who has formerly represented a client in a matter or whose present or former firm has formerly represented a
client in a matter shall not thereafter:

(1) use confidential information of the former client protected by Rule 1.6 to the disadvantage of the former client, except as
these Rules would permit or require with respect to a current client or when the information has become generally known; or

(2) reveal confidential information of the former client protected by Rule 1.6 except as these Rules would permit or require
with respect to a current client.

Rule 1.10: Imputation of conflicts of interest.

(a) While lawyers are associated in a firm, none of them shall knowingly represent a client when any one of them practicing
alone would be prohibited from doing so by Rule 1.7, 1.8 or 1.9, except as otherwise provided therein.

(b) When a lawyer has terminated an association with a firm, the firm is prohibited from thereafter representing a person with
interests that the firm knows or reasonably should know are materially adverse to those of a client represented by the formerly
associated lawyer and not currently represented by the firm if the firm or any lawyer remaining in the firm has information
protected by Rule 1.6 or Rule 1.9(c) that is material to the matter.

(c) When a lawyer becomes associated with a firm, the firm may not knowingly represent a client in a matter that is the same as or
substantially related to a matter in which the newly associated lawyer, or a firm with which that lawyer was associated, formerly
represented a client whose interests are materially adverse to the prospective or current client unless the newly associated lawyer
did not acquire any information protected by Rule 1.6 or Rule 1.9(c) that is material to the current matter.

(d) A disqualification prescribed by this Rule may be waived by the affected client or former client under the conditions stated
in Rule 1.7.

(e) A law firm shall make a written record of its engagements, at or near the time of each new engagement, and shall implement
and maintain a system by which proposed engagements are checked against current and previous engagements when:

(1) the firm agrees to represent a new client;

(2) the firm agrees to represent an existing client in a new matter;
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(3) the firm hires or associates with another lawyer; or

(4) an additional party is named or appears in a pending matter.

(f) Substantial failure to keep records or to implement or maintain a conflict-checking system that complies with paragraph (e)
shall be a violation thereof regardless of whether there is another violation of these Rules.

(g) Where a violation of paragraph (e) by a law firm is a substantial factor in causing a violation of paragraph (a) by a lawyer,
the law firm, as well as the individual lawyer, shall be responsible for the violation of paragraph (a).

(h) A lawyer related to another lawyer as parent, child, sibling or spouse shall not represent in any matter a client whose
interests differ from those of another party to the matter who the lawyer knows is represented by the other lawyer unless the
client consents to the representation after full disclosure and the lawyer concludes that the lawyer can adequately represent the
interests of the client.

Rule 1.11: Special conflicts of interest for former and current government officers and employees.

(a) Except as law may otherwise expressly provide, a lawyer who has formerly served as a public officer or employee of the
government:

(1) shall comply with Rule 1.9(c); and

(2) shall not represent a client in connection with a matter in which the lawyer participated personally and substantially as
a public officer or employee, unless the appropriate government agency gives its informed consent, confirmed in writing,
to the representation. This provision shall not apply to matters governed by Rule 1.12(a).

(b) When a lawyer is disqualified from representation under paragraph (a), no lawyer in a firm with which that lawyer is
associated may knowingly undertake or continue representation in such a matter unless:

(1) the firm acts promptly and reasonably to:

(i) notify, as appropriate, lawyers and nonlawyer personnel within the firm that the personally disqualified lawyer is
prohibited from participating in the representation of the current client;

(il) implement effective screening procedures to prevent the flow of information about the matter between the
personally disqualified lawyer and the others in the firm;

(ii1) ensure that the disqualified lawyer is apportioned no part of the fee therefrom; and
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(iv) give written notice to the appropriate government agency to enable it to ascertain compliance with the provisions
of this Rule; and

(2) there are no other circumstances in the particular representation that create an appearance of impropriety.

(c) Except as law may otherwise expressly provide, a lawyer having information that the lawyer knows is confidential
government information about a person, acquired when the lawyer was a public officer or employee, may not represent a private
client whose interests are adverse to that person in a matter in which the information could be used to the material disadvantage
of that person. As used in this Rule, the term “confidential government information” means information that has been obtained
under governmental authority and that, at the time this Rule is applied, the government is prohibited by law from disclosing to
the public or has a legal privilege not to disclose, and that is not otherwise available to the public. A firm with which that lawyer
is associated may undertake or continue representation in the matter only if the disqualified lawyer is timely and effectively
screened from any participation in the matter in accordance with the provisions of paragraph (b).

(d) Except as law may otherwise expressly provide, a lawyer currently serving as a public officer or employee shall not:

(1) participate in a matter in which the lawyer participated personally and substantially while in private practice or
nongovernmental employment, unless under applicable law no one is, or by lawful delegation may be, authorized to act
in the lawyer's stead in the matter; or

(2) negotiate for private employment with any person who is involved as a party or as lawyer for a party in a matter in
which the lawyer is participating personally and substantially.

(e) As used in this Rule, the term “matter” as defined in Rule 1.0(1) does not include or apply to agency rulemaking functions.

(f) A lawyer who holds public office shall not:

(1) use the public position to obtain, or attempt to obtain, a special advantage in legislative matters for the lawyer or for a
client under circumstances where the lawyer knows or it is obvious that such action is not in the public interest;

(2) use the public position to influence, or attempt to influence, a tribunal to act in favor of the lawyer or of a client; or

(3) accept anything of value from any person when the lawyer knows or it is obvious that the offer is for the purpose of
influencing the lawyer's action as a public official.

Rule 1.12: Specific conflicts of interest for former judges, arbitrators, mediators or other third-party neutrals.

(a) A lawyer shall not accept private employment in a matter upon the merits of which the lawyer has acted in a judicial capacity.
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(b) Except as stated in paragraph (e), and unless all parties to the proceeding give informed consent, confirmed in writing, a
lawyer shall not represent anyone in connection with a matter in which the lawyer participated personally and substantially as:

(1) an arbitrator, mediator or other third-party neutral; or

(2) alaw clerk to a judge or other adjudicative officer or an arbitrator, mediator or other third-party neutral.

(¢) A lawyer shall not negotiate for employment with any person who is involved as a party or as lawyer for a party in a matter
in which the lawyer is participating personally and substantially as a judge or other adjudicative officer or as an arbitrator,
mediator or other third-party neutral.

(d) When a lawyer is disqualified from representation under this Rule, no lawyer in a firm with which that lawyer is associated
may knowingly undertake or continue representation in such a matter unless:

(1) the firm acts promptly and reasonably to:

(i) notify, as appropriate, lawyers and nonlawyer personnel within the firm that the personally disqualified lawyer is
prohibited from participating in the representation of the current client;

(i1) implement effective screening procedures to prevent the flow of information about the matter between the
personally disqualified lawyer and the others in the firm;

(ii1) ensure that the disqualified lawyer is apportioned no part of the fee therefrom; and

(iv) give written notice to the parties and any appropriate tribunal to enable it to ascertain compliance with the
provisions of this Rule; and

(2) there are no other circumstances in the particular representation that create an appearance of impropriety.

(e) An arbitrator selected as a partisan of a party in a multimember arbitration panel is not prohibited from subsequently
representing that party.

Rule 1.13: Organization as client.

(a) When a lawyer employed or retained by an organization is dealing with the organization's directors, officers, employees,
members, shareholders or other constituents, and it appears that the organization's interests may differ from those of the
constituents with whom the lawyer is dealing, the lawyer shall explain that the lawyer is the lawyer for the organization and
not for any of the constituents.
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(b) If a lawyer for an organization knows that an officer, employee or other person associated with the organization is engaged
in action or intends to act or refuses to act in a matter related to the representation that (i) is a violation of a legal obligation to the
organization or a violation of law that reasonably might be imputed to the organization, and (ii) is likely to result in substantial
injury to the organization, then the lawyer shall proceed as is reasonably necessary in the best interest of the organization. In
determining how to proceed, the lawyer shall give due consideration to the seriousness of the violation and its consequences, the
scope and nature of the lawyer's representation, the responsibility in the organization and the apparent motivation of the person
involved, the policies of the organization concerning such matters and any other relevant considerations. Any measures taken
shall be designed to minimize disruption of the organization and the risk of revealing information relating to the representation
to persons outside the organization. Such measures may include, among others:

(1) asking reconsideration of the matter;

(2) advising that a separate legal opinion on the matter be sought for presentation to an appropriate authority in the
organization; and

(3) referring the matter to higher authority in the organization, including, if warranted by the seriousness of the matter,
referral to the highest authority that can act in behalf of the organization as determined by applicable law.

(c) If, despite the lawyer's efforts in accordance with paragraph (b), the highest authority that can act on behalf of the organization
insists upon action, or a refusal to act, that is clearly in violation of law and is likely to result in a substantial injury to the
organization, the lawyer may reveal confidential information only if permitted by Rule 1.6, and may resign in accordance with
Rule 1.16.

(d) A lawyer representing an organization may also represent any of its directors, officers, employees, members, shareholders or
other constituents, subject to the provisions of Rule 1.7. If the organization's consent to the concurrent representation is required
by Rule 1.7, the consent shall be given by an appropriate official of the organization other than the individual who is to be
represented, or by the shareholders.

Rule 1.14: Client with diminished capacity.

(a) When a client's capacity to make adequately considered decisions in connection with a representation is diminished, whether
because of minority, mental impairment or for some other reason, the lawyer shall, as far as reasonably possible, maintain a
conventional relationship with the client.

(b) When the lawyer reasonably believes that the client has diminished capacity, is at risk of substantial physical, financial or
other harm unless action is taken and cannot adequately act in the client's own interest, the lawyer may take reasonably necessary
protective action, including consulting with individuals or entities that have the ability to take action to protect the client and,
in appropriate cases, seeking the appointment of a guardian ad litem, conservator or guardian.

(c) Information relating to the representation of a client with diminished capacity is protected by Rule 1.6. When taking
protective action pursuant to paragraph (b), the lawyer is impliedly authorized under Rule 1.6(a) to reveal information about
the client, but only to the extent reasonably necessary to protect the client's interests.
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Rule 1.15: Preserving identity of funds and property of others; fiduciary responsibility; commingling and
misappropriation of client funds or property; maintenance of bank accounts; record keeping; examination of records.

(a) Prohibition Against Commingling and Misappropriation of Client Funds or Property.

A lawyer in possession of any funds or other property belonging to another person, where such possession is incident to
his or her practice of law, is a fiduciary, and must not misappropriate such funds or property or commingle such funds
or property with his or her own.

(b) Separate Accounts.

(1) A lawyer who is in possession of funds belonging to another person incident to the lawyer's practice of law shall
maintain such funds in a banking institution within New York State that agrees to provide dishonored check and overdraft
reports in accordance with the provisions of 22 N.Y.C.R.R. Part 1300. “Banking institution” means a state or national
bank, trust company, savings bank, savings and loan association or credit union. Such funds shall be maintained, in the
lawyer's own name, or in the name of a firm of lawyers of which the lawyer is a member, or in the name of the lawyer or
firm of lawyers by whom the lawyer is employed, in a special account or accounts, separate from any business or personal
accounts of the lawyer or lawyer's firm, and separate from any accounts that the lawyer may maintain as executor, guardian,
trustee or receiver, or in any other fiduciary capacity; into such special account or accounts all funds held in escrow or
otherwise entrusted to the lawyer or firm shall be deposited; provided, however, that such funds may be maintained in
a banking institution located outside New York State if such banking institution complies with 22 N.Y.C.R.R. Part 1300
and the lawyer has obtained the prior written approval of the person to whom such funds belong specifying the name and
address of the office or branch of the banking institution where such funds are to be maintained. No special account or
trust account aforementioned may have overdraft protection.

(2) A lawyer or the lawyer's firm shall identify the special bank account or accounts required by Rule 1.15(b)(1) as
an “Attorney Special Account,” “Attorney Trust Account,” or “Attorney Escrow Account,” and shall obtain checks and
deposit slips that bear such title. Such title may be accompanied by such other descriptive language as the lawyer may
deem appropriate, provided that such additional language distinguishes such special account or accounts from other bank
accounts that are maintained by the lawyer or the lawyer's firm.

(3) Funds reasonably sufficient to maintain the account or to pay account charges may be deposited therein.

(4) Funds belonging in part to a client or third person and in part currently or potentially to the lawyer or law firm shall be
kept in such special account or accounts, but the portion belonging to the lawyer or law firm may be withdrawn when due
unless the right of the lawyer or law firm to receive it is disputed by the client or third person, in which event the disputed
portion shall not be withdrawn until the dispute is finally resolved.

(c) Notification of Receipt of Property; Safekeeping; Rendering Accounts; Payment or Delivery of Property.

A lawyer shall:
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(1) promptly notify a client or third person of the receipt of funds, securities, or other properties in which the client or
third person has an interest;

(2) identify and label securities and properties of a client or third person promptly upon receipt and place them in a safe
deposit box or other place of safekeeping as soon as practicable;

(3) maintain complete records of all funds, securities, and other properties of a client or third person coming into the
possession of the lawyer and render appropriate accounts to the client or third person regarding them; and

(4) promptly pay or deliver to the client or third person as requested by the client or third person the funds, securities, or
other properties in the possession of the lawyer that the client or third person is entitled to receive.

(d) Required Bookkeeping Records.

(1) A lawyer shall maintain for seven years after the events that they record:

(i) the records of all deposits in and withdrawals from the accounts specified in Rule 1.15(b) and of any other bank
account that concerns or affects the lawyer's practice of law; these records shall specifically identify the date, source
and description of each item deposited, as well as the date, payee and purpose of each withdrawal or disbursement;

(i1) a record for special accounts, showing the source of all funds deposited in such accounts, the names of all persons
for whom the funds are or were held, the amount of such funds, the description and amounts, and the names of all
persons to whom such funds were disbursed;

(iii) copies of all retainer and compensation agreements with clients;

(iv) copies of all statements to clients or other persons showing the disbursement of funds to them or on their behalf;

(v) copies of all bills rendered to clients;

(vi) copies of all records showing payments to lawyers, investigators or other persons, not in the lawyer's regular
employ, for services rendered or performed;

(vii) copies of all retainer and closing statements filed with the Office of Court Administration; and

(viii) all checkbooks and check stubs, bank statements, prenumbered canceled checks and duplicate deposit slips.
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(2) Lawyers shall make accurate entries of all financial transactions in their records of receipts and disbursements, in their
special accounts, in their ledger books or similar records, and in any other books of account kept by them in the regular
course of their practice, which entries shall be made at or near the time of the act, condition or event recorded.

(3) For purposes of Rule 1.15(d), a lawyer may satisfy the requirements of maintaining “copies” by maintaining any of
the following items: original records, photocopies, microfilm, optical imaging, and any other medium that preserves an
image of the document that cannot be altered without detection.

(e) Authorized Signatories.

All special account withdrawals shall be made only to a named payee and not to cash. Such withdrawals shall be made by
check or, with the prior written approval of the party entitled to the proceeds, by bank transfer. Only a lawyer admitted to
practice law in New York State shall be an authorized signatory of a special account.

(f) Missing Clients.

Whenever any sum of money is payable to a client and the lawyer is unable to locate the client, the lawyer shall apply to
the court in which the action was brought if in the unified court system, or, if no action was commenced in the unified court
system, to the Supreme Court in the county in which the lawyer maintains an office for the practice of law, for an order
directing payment to the lawyer of any fees and disbursements that are owed by the client and the balance, if any, to the
Lawyers' Fund for Client Protection for safeguarding and disbursement to persons who are entitled thereto.

(g) Designation of Successor Signatories.

(1) Upon the death of a lawyer who was the sole signatory on an attorney trust, escrow or special account, an application
may be made to the Supreme Court for an order designating a successor signatory for such trust, escrow or special account,
who shall be a member of the bar in good standing and admitted to the practice of law in New York State.

(2) An application to designate a successor signatory shall be made to the Supreme Court in the judicial district in which
the deceased lawyer maintained an office for the practice of law. The application may be made by the legal representative
of the deceased lawyer's estate; a lawyer who was affiliated with the deceased lawyer in the practice of law; any person who
has a beneficial interest in such trust, escrow or special account; an officer of a city or county bar association; or counsel
for an attorney disciplinary committee. No lawyer may charge a legal fee for assisting with an application to designate a
successor signatory pursuant to this Rule.

(3) The Supreme Court may designate a successor signatory and may direct the safeguarding of funds from such trust,
escrow or special account, and the disbursement of such funds to persons who are entitled thereto, and may order that
funds in such account be deposited with the Lawyers' Fund for Client Protection for safeguarding and disbursement to
persons who are entitled thereto.

(h) Dissolution of a Firm.
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Upon the dissolution of any firm of lawyers, the former partners or members shall make appropriate arrangements for the
maintenance, by one of them or by a successor firm, of the records specified in Rule 1.15(d).

(1) Availability of Bookkeeping Records: Records Subject to Production in Disciplinary Investigations and Proceedings.
The financial records required by this Rule shall be located, or made available, at the principal New York State office of the
lawyers subject hereto, and any such records shall be produced in response to a notice or subpoena duces tecum issued in
connection with a complaint before or any investigation by the appropriate grievance or departmental disciplinary committee,
or shall be produced at the direction of the appropriate Appellate Division before any person designated by it. All books and

records produced pursuant to this Rule shall be kept confidential, except for the purpose of the particular proceeding, and
their contents shall not be disclosed by anyone in violation of the attorney-client privilege.

(j) Disciplinary Action.

A lawyer who does not maintain and keep the accounts and records as specified and required by this Rule, or who does not
produce any such records pursuant to this Rule, shall be deemed in violation of these Rules and shall be subject to disciplinary
proceedings.

Rule 1.16: Declining or terminating representation.

(a) A lawyer shall not accept employment on behalf of a person if the lawyer knows or reasonably should know that such
person wishes to:

(1) bring a legal action, conduct a defense, or assert a position in a matter, or otherwise have steps taken for such person,
merely for the purpose of harassing or maliciously injuring any person; or

(2) present a claim or defense in a matter that is not warranted under existing law, unless it can be supported by a good
faith argument for an extension, modification, or reversal of existing law.

(b) Except as stated in paragraph (d), a lawyer shall withdraw from the representation of a client when:

(1) the lawyer knows or reasonably should know that the representation will result in a violation of these Rules or of law;

(2) the lawyer's physical or mental condition materially impairs the lawyer's ability to represent the client;

(3) the lawyer is discharged; or

(4) the lawyer knows or reasonably should know that the client is bringing the legal action, conducting the defense, or
asserting a position in the matter, or is otherwise having steps taken, merely for the purpose of harassing or maliciously
injuring any person.
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(¢) Except as stated in paragraph (d), a lawyer may withdraw from representing a client when:

(1) withdrawal can be accomplished without material adverse effect on the interests of the client;

(2) the client persists in a course of action involving the lawyer's services that the lawyer reasonably believes is criminal
or fraudulent;

(3) the client has used the lawyer's services to perpetrate a crime or fraud;

(4) the client insists upon taking action with which the lawyer has a fundamental disagreement;

(5) the client deliberately disregards an agreement or obligation to the lawyer as to expenses or fees;

(6) the client insists upon presenting a claim or defense that is not warranted under existing law and cannot be supported
by good faith argument for an extension, modification, or reversal of existing law;

(7) the client fails to cooperate in the representation or otherwise renders the representation unreasonably difficult for the
lawyer to carry out employment effectively;

(8) the lawyer's inability to work with co-counsel indicates that the best interest of the client likely will be served by
withdrawal;

(9) the lawyer's mental or physical condition renders it difficult for the lawyer to carry out the representation effectively;

(10) the client knowingly and freely assents to termination of the employment;

(11) withdrawal is permitted under Rule 1.13(c) or other law;

(12) the lawyer believes in good faith, in a matter pending before a tribunal, that the tribunal will find the existence of
other good cause for withdrawal; or

(13) the client insists that the lawyer pursue a course of conduct which is illegal or prohibited under these Rules.

(d) If permission for withdrawal from employment is required by the rules of a tribunal, a lawyer shall not withdraw from
employment in a matter before that tribunal without its permission. When ordered to do so by a tribunal, a lawyer shall continue
representation notwithstanding good cause for terminating the representation.
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(e) Even when withdrawal is otherwise permitted or required, upon termination of representation, a lawyer shall take steps, to
the extent reasonably practicable, to avoid foreseeable prejudice to the rights of the client, including giving reasonable notice
to the client, allowing time for employment of other counsel, delivering to the client all papers and property to which the client
is entitled, promptly refunding any part of a fee paid in advance that has not been earned and complying with applicable laws
and rules.

Rule 1.17: Sale of law practice.

(a) A lawyer retiring from a private practice of law; a law firm, one or more members of which are retiring from the private
practice of law with the firm; or the personal representative of a deceased, disabled or missing lawyer, may sell a law practice,
including goodwill, to one or more lawyers or law firms, who may purchase the practice. The seller and the buyer may agree
on reasonable restrictions on the seller's private practice of law, notwithstanding any other provision of these Rules. Retirement
shall include the cessation of the private practice of law in the geographic area, that is, the county and city and any county or
city contiguous thereto, in which the practice to be sold has been conducted.

(b) Confidential information.

(1) With respect to each matter subject to the contemplated sale, the seller may provide prospective buyers with any
information not protected as confidential information under Rule 1.6.

(2) Notwithstanding Rule 1.6, the seller may provide the prospective buyer with information as to individual clients:

(i) concerning the identity of the client, except as provided in paragraph (b)(6);

(ii) concerning the status and general nature of the matter;

(iii) available in public court files; and

(iv) concerning the financial terms of the client-lawyer relationship and the payment status of the client's account.

(3) Prior to making any disclosure of confidential information that may be permitted under paragraph (b)(2), the seller shall
provide the prospective buyer with information regarding the matters involved in the proposed sale sufficient to enable the
prospective buyer to determine whether any conflicts of interest exist. Where sufficient information cannot be disclosed
without revealing client confidential information, the seller may make the disclosures necessary for the prospective buyer
to determine whether any conflict of interest exists, subject to paragraph (b)(6). If the prospective buyer determines that
conflicts of interest exist prior to reviewing the information, or determines during the course of review that a conflict of
interest exists, the prospective buyer shall not review or continue to review the information unless the seller shall have
obtained the consent of the client in accordance with Rule 1.6(a)(1).

(4) Prospective buyers shall maintain the confidentiality of and shall not use any client information received in connection
with the proposed sale in the same manner and to the same extent as if the prospective buyers represented the client.
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(5) Absent the consent of the client after full disclosure, a seller shall not provide a prospective buyer with information if
doing so would cause a violation of the attorney-client privilege.

(6) If the seller has reason to believe that the identity of the client or the fact of the representation itself constitutes
confidential information in the circumstances, the seller may not provide such information to a prospective buyer without
first advising the client of the identity of the prospective buyer and obtaining the client's consent to the proposed disclosure.

(c) Written notice of the sale shall be given jointly by the seller and the buyer to each of the seller's clients and shall include
information regarding:

(1) the client's right to retain other counsel or to take possession of the file;

(2) the fact that the client's consent to the transfer of the client's file or matter to the buyer will be presumed if the client
does not take any action or otherwise object within 90 days of the sending of the notice, subject to any court rule or statute
requiring express approval by the client or a court;

(3) the fact that agreements between the seller and the seller's clients as to fees will be honored by the buyer;

(4) proposed fee increases, if any, permitted under paragraph (e); and

(5) the identity and background of the buyer or buyers, including principal office address, bar admissions, number of years
in practice in New York State, whether the buyer has ever been disciplined for professional misconduct or convicted of a
crime, and whether the buyer currently intends to resell the practice.

(d) When the buyer's representation of a client of the seller would give rise to a waivable conflict of interest, the buyer shall not
undertake such representation unless the necessary waiver or waivers have been obtained in writing.

(e) The fee charged a client by the buyer shall not be increased by reason of the sale, unless permitted by a retainer agreement
with the client or otherwise specifically agreed to by the client.

Rule 1.18: Duties to prospective clients.

(a) Except as provided in Rule 1.18(e), a person who consults with a lawyer about the possibility of forming a client-lawyer
relationship with respect to a matter is a “prospective client”

(b) Even when no client-lawyer relationship ensues, a lawyer who has learned information from a prospective client shall not
use or reveal that information, except as Rule 1.9 would permit with respect to information of a former client.
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(c) A lawyer subject to paragraph (b) shall not represent a client with interests materially adverse to those of a prospective
client in the same or a substantially related matter if the lawyer received information from the prospective client that could
be significantly harmful to that person in the matter, except as provided in paragraph (d). If a lawyer is disqualified from
representation under this paragraph, no lawyer in a firm with which that lawyer is associated may knowingly undertake or
continue representation in such a matter, except as provided in paragraph (d).

(d) When the lawyer has received disqualifying information as defined in paragraph (c), representation is permissible if:

(1) both the affected client and the prospective client have given informed consent, confirmed in writing; or

(2) the lawyer who received the information took reasonable measures to avoid exposure to more disqualifying information
than was reasonably necessary to determine whether to represent the prospective client; and

(i) the firm acts promptly and reasonably to notify, as appropriate, lawyers and nonlawyer personnel within the firm
that the personally disqualified lawyer is prohibited from participating in the representation of the current client;

(i1) the firm implements effective screening procedures to prevent the flow of information about the matter between
the disqualified lawyer and the others in the firm;

(iii) the disqualified lawyer is apportioned no part of the fee therefrom; and

(iv) written notice is promptly given to the prospective client; and

(3) a reasonable lawyer would conclude that the law firm will be able to provide competent and diligent representation
in the matter.

(e) A person is not a prospective client within the meaning of paragraph (a) if the person:

(1) communicates information unilaterally to a lawyer, without any reasonable expectation that the lawyer is willing to
discuss the possibility of forming a client-lawyer relationship; or

(2) communicates with a lawyer for the purpose of disqualifying the lawyer from handling a materially adverse
representation on the same or a substantially related matter.

Counselor

Rule 2.1: Advisor.
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In representing a client, a lawyer shall exercise independent professional judgment and render candid advice. In rendering
advice, a lawyer may refer not only to law but to other considerations such as moral, economic, social, psychological, and
political factors that may be relevant to the client's situation.

Rule 2.3: Evaluation for use by third persons.

(a) A lawyer may provide an evaluation of a matter affecting a client for the use of someone other than the client if the lawyer
reasonably believes that making the evaluation is compatible with other aspects of the lawyer's relationship with the client.

(b) When the lawyer knows or reasonably should know that the evaluation is likely to affect the client's interests materially and
adversely, the lawyer shall not provide the evaluation unless the client gives informed consent.

(c) Unless disclosure is authorized in connection with a report of an evaluation, information relating to the evaluation is protected
by Rule 1.6.

Rule 2.4: Lawyer serving as third-party neutral.

(a) A lawyer serves as a “third-party neutral” when the lawyer assists two or more persons who are not clients of the lawyer to
reach a resolution of a dispute or other matter that has arisen between them. Service as a third-party neutral may include service
as an arbitrator, a mediator or in such other capacity as will enable the lawyer to assist the parties to resolve the matter.

(b) A lawyer serving as a third-party neutral shall inform unrepresented parties that the lawyer is not representing them. When
the lawyer knows or reasonably should know that a party does not understand the lawyer's role in the matter, the lawyer shall
explain the difference between the lawyer's role as a third-party neutral and a lawyer's role as one who represents a client.

Advocate

Rule 3.1: Non-meritorious claims and contentions.

(a) A lawyer shall not bring or defend a proceeding, or assert or controvert an issue therein, unless there is a basis in law and
fact for doing so that is not frivolous. A lawyer for the defendant in a criminal proceeding or for the respondent in a proceeding
that could result in incarceration may nevertheless so defend the proceeding as to require that every element of the case be
established.

(b) A lawyer's conduct is “frivolous” for purposes of this Rule if:

(1) the lawyer knowingly advances a claim or defense that is unwarranted under existing law, except that the lawyer may
advance such claim or defense if it can be supported by good faith argument for an extension, modification, or reversal
of existing law;

(2) the conduct has no reasonable purpose other than to delay or prolong the resolution of litigation, in violation of Rule
3.2, or serves merely to harass or maliciously injure another; or
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(3) the lawyer knowingly asserts material factual statements that are false.
Rule 3.2: Delay of litigation.

In representing a client, a lawyer shall not use means that have no substantial purpose other than to delay or prolong the
proceeding or to cause needless expense.

Rule 3.3: Conduct before a tribunal.

(a) A lawyer shall not knowingly:

(1) make a false statement of fact or law to a tribunal or fail to correct a false statement of material fact or law previously
made to the tribunal by the lawyer;

(2) fail to disclose to the tribunal controlling legal authority known to the lawyer to be directly adverse to the position of
the client and not disclosed by opposing counsel; or

(3) offer or use evidence that the lawyer knows to be false. If a lawyer, the lawyer's client, or a witness called by the
lawyer has offered material evidence and the lawyer comes to know of its falsity, the lawyer shall take reasonable remedial
measures, including, if necessary, disclosure to the tribunal. A lawyer may refuse to offer evidence, other than the testimony
of a defendant in a criminal matter, that the lawyer reasonably believes is false.

(b) A lawyer who represents a client before a tribunal and who knows that a person intends to engage, is engaging or has engaged
in criminal or fraudulent conduct related to the proceeding shall take reasonable remedial measures, including, if necessary,
disclosure to the tribunal.

(¢) The duties stated in paragraphs (a) and (b) apply even if compliance requires disclosure of information otherwise protected
by Rule 1.6.

(d) In an ex parte proceeding, a lawyer shall inform the tribunal of all material facts known to the lawyer that will enable the
tribunal to make an informed decision, whether or not the facts are adverse.

(e) In presenting a matter to a tribunal, a lawyer shall disclose, unless privileged or irrelevant, the identities of the clients the
lawyer represents and of the persons who employed the lawyer.

(f) In appearing as a lawyer before a tribunal, a lawyer shall not:

(1) fail to comply with known local customs of courtesy or practice of the bar or a particular tribunal without giving to
opposing counsel timely notice of the intent not to comply;
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(2) engage in undignified or discourteous conduct;

(3) intentionally or habitually violate any established rule of procedure or of evidence; or

(4) engage in conduct intended to disrupt the tribunal.
Rule 3.4: Fairness to opposing party and counsel.

A lawyer shall not:

(@)

(1) suppress any evidence that the lawyer or the client has a legal obligation to reveal or produce;

(2) advise or cause a person to hide or leave the jurisdiction of a tribunal for the purpose of making the person unavailable
as a witness therein;

(3) conceal or knowingly fail to disclose that which the lawyer is required by law to reveal;

(4) knowingly use perjured testimony or false evidence;

(5) participate in the creation or preservation of evidence when the lawyer knows or it is obvious that the evidence is false; or

(6) knowingly engage in other illegal conduct or conduct contrary to these Rules;

(b) offer an inducement to a witness that is prohibited by law or pay, offer to pay or acquiesce in the payment of compensation to
a witness contingent upon the content of the witness's testimony or the outcome of the matter. A lawyer may advance, guarantee
or acquiesce in the payment of:

(1) reasonable compensation to a witness for the loss of time in attending, testifying, preparing to testify or otherwise
assisting counsel, and reasonable related expenses; or

(2) areasonable fee for the professional services of an expert witness and reasonable related expenses;

(c) disregard or advise the client to disregard a standing rule of a tribunal or a ruling of a tribunal made in the course of a
proceeding, but the lawyer may take appropriate steps in good faith to test the validity of such rule or ruling;

(d) in appearing before a tribunal on behalf of a client:
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(1) state or allude to any matter that the lawyer does not reasonably believe is relevant or that will not be supported by
admissible evidence;

(2) assert personal knowledge of facts in issue except when testifying as a witness;

(3) assert a personal opinion as to the justness of a cause, the credibility of a witness, the culpability of a civil litigant or the
guilt or innocence of an accused but the lawyer may argue, upon analysis of the evidence, for any position or conclusion
with respect to the matters stated herein; or

(4) ask any question that the lawyer has no reasonable basis to believe is relevant to the case and that is intended to degrade
a witness or other person; or

(e) present, participate in presenting, or threaten to present criminal charges solely to obtain an advantage in a civil matter.

Rule 3.5: Maintaining and preserving the Impartiality of tribunals and jurors.

(a) A lawyer shall not:

(1) seek to or cause another person to influence a judge, official or employee of a tribunal by means prohibited by law
or give or lend anything of value to such judge, official, or employee of a tribunal when the recipient is prohibited from
accepting the gift or loan but a lawyer may make a contribution to the campaign fund of a candidate for judicial office in
conformity with Part 100 of the Rules of the Chief Administrator of the Courts;

(2) in an adversarial proceeding communicate or cause another person to do so on the lawyer's behalf, as to the merits of
the matter with a judge or official of a tribunal or an employee thereof before whom the matter is pending, except:

(1) in the course of official proceedings in the matter;

(i1) in writing, if the lawyer promptly delivers a copy of the writing to counsel for other parties and to a party who
is not represented by a lawyer;

(iii) orally, upon adequate notice to counsel for the other parties and to any party who is not represented by a lawyer; or

(iv) as otherwise authorized by law, or by Part 100 of the Rules of the Chief Administrator of the Courts;

(3) seek to or cause another person to influence a juror or prospective juror by means prohibited by law;
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(4) communicate or cause another to communicate with a member of the jury venire from which the jury will be selected for
the trial of a case or, during the trial of a case, with any member of the jury unless authorized to do so by law or court order;

(5) communicate with a juror or prospective juror after discharge of the jury if:

(i) the communication is prohibited by law or court order;

(i1) the juror has made known to the lawyer a desire not to communicate;

(iii) the communication involves misrepresentation, coercion, duress or harassment; or

(iv) the communication is an attempt to influence the juror's actions in future jury service; or

(6) conduct a vexatious or harassing investigation of either a member of the venire or a juror or, by financial support or
otherwise, cause another to do so.

(b) During the trial of a case a lawyer who is not connected therewith shall not communicate with or cause another to
communicate with a juror concerning the case.

(c) All restrictions imposed by this Rule also apply to communications with or investigations of members of a family of a
member of the venire or a juror.

(d) A lawyer shall reveal promptly to the court improper conduct by a member of the venire or a juror, or by another toward a
member of the venire or a juror or a member of his or her family of which the lawyer has knowledge.

Rule 3.6: Trial publicity.

(a) A lawyer who is participating in or has participated in a criminal or civil matter shall not make an extrajudicial statement
that the lawyer knows or reasonably should know will be disseminated by means of public communication and will have a
substantial likelihood of materially prejudicing an adjudicative proceeding in the matter.

(b) A statement ordinarily is likely to prejudice materially an adjudicative proceeding when it refers to a civil matter triable to
a jury, a criminal matter or any other proceeding that could result in incarceration, and the statement relates to:

(1) the character, credibility, reputation or criminal record of a party, suspect in a criminal investigation or witness, or the
identity of a witness or the expected testimony of a party or witness;
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(2) in a criminal matter that could result in incarceration, the possibility of a plea of guilty to the offense or the existence
or contents of any confession, admission or statement given by a defendant or suspect, or that person's refusal or failure
to make a statement;

(3) the performance or results of any examination or test, or the refusal or failure of a person to submit to an examination
or test, or the identity or nature of physical evidence expected to be presented;

(4) any opinion as to the guilt or innocence of a defendant or suspect in a criminal matter that could result in incarceration;

(5) information the lawyer knows or reasonably should know is likely to be inadmissible as evidence in a trial and would,
if disclosed, create a substantial risk of prejudicing an impartial trial; or

(6) the fact that a defendant has been charged with a crime, unless there is included therein a statement explaining that the
charge is merely an accusation and that the defendant is presumed innocent until and unless proven guilty.

(c) Provided that the statement complies with paragraph (a), a lawyer may state the following without elaboration:

(1) the claim, offense or defense and, except when prohibited by law, the identity of the persons involved;

(2) information contained in a public record,

(3) that an investigation of a matter is in progress;

(4) the scheduling or result of any step in litigation;

(5) arequest for assistance in obtaining evidence and information necessary thereto;

(6) a warning of danger concerning the behavior of a person involved, when there is reason to believe that there exists the
likelihood of substantial harm to an individual or to the public interest; and

(7) in a criminal matter:

(i) the identity, age, residence, occupation and family status of the accused;

(ii) if the accused has not been apprehended, information necessary to aid in apprehension of that person;

(iii) the identity of investigating and arresting officers or agencies and the length of the investigation; and
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(iv) the fact, time and place of arrest, resistance, pursuit and use of weapons, and a description of physical evidence
seized, other than as contained only in a confession, admission or statement.

(d) Notwithstanding paragraph (a), a lawyer may make a statement that a reasonable lawyer would believe is required to protect
a client from the substantial prejudicial effect of recent publicity not initiated by the lawyer or the lawyer's client. A statement
made pursuant to this paragraph shall be limited to such information as is necessary to mitigate the recent adverse publicity.

(e) No lawyer associated in a firm or government agency with a lawyer subject to paragraph (a) shall make a statement prohibited
by paragraph (a).

Rule 3.7: Lawyer as witness.

(a) A lawyer shall not act as advocate before a tribunal in a matter in which the lawyer is likely to be a witness on a significant
issue of fact unless:

(1) the testimony relates solely to an uncontested issue;

(2) the testimony relates solely to the nature and value of legal services rendered in the matter;

(3) disqualification of the lawyer would work substantial hardship on the client;

(4) the testimony will relate solely to a matter of formality, and there is no reason to believe that substantial evidence will
be offered in opposition to the testimony; or

(5) the testimony is authorized by the tribunal.

(b) A lawyer may not act as advocate before a tribunal in a matter if:

(1) another lawyer in the lawyer's firm is likely to be called as a witness on a significant issue other than on behalf of the
client, and it is apparent that the testimony may be prejudicial to the client; or

(2) the lawyer is precluded from doing so by Rule 1.7 or Rule 1.9.

Rule 3.8: Special responsibilities of prosecutors and other government lawyers.

(a) A prosecutor or other government lawyer shall not institute, cause to be instituted or maintain a criminal charge when the
prosecutor or other government lawyer knows or it is obvious that the charge is not supported by probable cause.
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(b) A prosecutor or other government lawyer in criminal litigation shall make timely disclosure to counsel for the defendant or
to a defendant who has no counsel of the existence of evidence or information known to the prosecutor or other government
lawyer that tends to negate the guilt of the accused, mitigate the degree of the offense, or reduce the sentence, except when
relieved of this responsibility by a protective order of a tribunal.

(c) When a prosecutor knows of new, credible and material evidence creating a reasonable likelihood that a convicted defendant
did not commit an offense of which the defendant was convicted, the prosecutor shall within a reasonable time:

(1) disclose that evidence to an appropriate court or prosecutor's office; or

(2) if the conviction was obtained by that prosecutor's office;

(i) notify the appropriate court and the defendant that the prosecutor's office possesses such evidence unless a court
authorizes delay for good cause shown;

(i1) disclose that evidence to the defendant unless the disclosure would interfere with an ongoing investigation or
endanger the safety of a witness or other person, and a court authorizes delay for good cause shown; and

(iii) undertake or make reasonable efforts to cause to be undertaken such further inquiry or investigation as may be
necessary to provide a reasonable belief that the conviction should or should not be set aside.

(d) When a prosecutor knows of clear and convincing evidence establishing that a defendant was convicted, in a prosecution
by the prosecutor's office, of an offense that the defendant did not commit, the prosecutor shall seek a remedy consistent with
justice, applicable law, and the circumstances of the case.

(e) A prosecutor's independent judgment, made in good faith, that the new evidence is not of such nature as to trigger the
obligations of sections (c) and (d), though subsequently determined to have been erroneous, does not constitute a violation of
this rule.

Rule 3.9: Advocate in non-adjudicative matters.

(a) A lawyer communicating in a representative capacity with a legislative body or administrative agency in connection with a
pending non-adjudicative matter or proceeding shall disclose that the appearance is in a representative capacity, except when
the lawyer seeks information from an agency that is available to the public.

Transactions with Persons other than Clients

Rule 4.1: Truthfulness in statements to others.

In the course of representing a client, a lawyer shall not knowingly make a false statement of fact or law to a third person.

Rule 4.2: Communication with person represented by counsel.
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(a) In representing a client, a lawyer shall not communicate or cause another to communicate about the subject of the
representation with a party the lawyer knows to be represented by another lawyer in the matter, unless the lawyer has the prior
consent of the other lawyer or is authorized to do so by law.

(b) Notwithstanding the prohibitions of paragraph (a), and unless otherwise prohibited by law, a lawyer may cause a client to
communicate with a represented person unless the represented person is not legally competent, and may counsel the client with
respect to those communications, provided the lawyer gives reasonable advance notice to the represented person's counsel that
such communications will be taking place.

(c) A lawyer who is acting pro se or is represented by counsel in a matter is subject to paragraph (a), but may communicate with a
represented person, unless otherwise prohibited by law and unless the represented person is not legally competent, provided the
lawyer or the lawyer's counsel gives reasonable advance notice to the represented person's counsel that such communications
will be taking place.

Rule 4.3: Communicating with unrepresented persons.

In communicating on behalf of a client with a person who is not represented by counsel, a lawyer shall not state or imply that
the lawyer is disinterested. When the lawyer knows or reasonably should know that the unrepresented person misunderstands
the lawyer's role in the matter, the lawyer shall make reasonable efforts to correct the misunderstanding. The lawyer shall not
give legal advice to an unrepresented person other than the advice to secure counsel if the lawyer knows or reasonably should
know that the interests of such person are or have a reasonable possibility of being in conflict with the interests of the client.

Rule 4.4: Respect for rights of third persons.

(a) In representing a client, a lawyer shall not use means that have no substantial purpose other than to embarrass or harm a
third person or use methods of obtaining evidence that violate the legal rights of such a person.

(b) A lawyer who receives a document, electronically stored information, or other writing relating to the representation of the
lawyer's client and knows or reasonably should know that it was inadvertently sent shall promptly notify the sender.

Rule 4.5: Communication after incidents involving personal injury or wrongful death.

(a) In the event of a specific incident involving potential claims for personal injury or wrongful death, no unsolicited
communication shall be made to an individual injured in the incident or to a family member or legal representative of such
an individual, by a lawyer or law firm, or by any associate, agent, employee or other representative of a lawyer or law firm
representing actual or potential defendants or entities that may defend and/or indemnify said defendants, before the 30th day
after the date of the incident, unless a filing must be made within 30 days of the incident as a legal prerequisite to the particular
claim, in which case no unsolicited communication shall be made before the 15th day after the date of the incident.

(b) An unsolicited communication by a lawyer or law firm, seeking to represent an injured individual or the legal representative
thereof under the circumstance described in paragraph (a) shall comply with Rule 7.3(e).
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Law Firms and Associations

Rule 5.1: Responsibilities of law firms, partners, managers and supervisory lawyers.

(a) A law firm shall make reasonable efforts to ensure that all lawyers in the firm conform to these Rules.

(b)

(1) A lawyer with management responsibility in a law firm shall make reasonable efforts to ensure that other lawyers in
the law firm conform to these Rules.

(2) A lawyer with direct supervisory authority over another lawyer shall make reasonable efforts to ensure that the
supervised lawyer conforms to these Rules.

(c) A law firm shall ensure that the work of partners and associates is adequately supervised, as appropriate. A lawyer with
direct supervisory authority over another lawyer shall adequately supervise the work of the other lawyer, as appropriate. In
either case, the degree of supervision required is that which is reasonable under the circumstances, taking into account factors
such as the experience of the person whose work is being supervised, the amount of work involved in a particular matter, and
the likelihood that ethical problems might arise in the course of working on the matter.

(d) A lawyer shall be responsible for a violation of these Rules by another lawyer if:

(1) the lawyer orders or directs the specific conduct or, with knowledge of the specific conduct, ratifies it; or

(2) the lawyer is a partner in a law firm or is a lawyer who individually or together with other lawyers possesses comparable
managerial responsibility in a law firm in which the other lawyer practices or is a lawyer who has supervisory authority
over the other lawyer; and

(i) knows of such conduct at a time when it could be prevented or its consequences avoided or mitigated but fails
to take reasonable remedial action; or

(i) in the exercise of reasonable management or supervisory authority should have known of the conduct so that
reasonable remedial action could have been taken at a time when the consequences of the conduct could have been
avoided or mitigated.

Rule 5.2: Responsibilities of a subordinate lawyer.

(a) A lawyer is bound by these Rules notwithstanding that the lawyer acted at the direction of another person.
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(b) A subordinate lawyer does not violate these Rules if that lawyer acts in accordance with a supervisory lawyer's reasonable
resolution of an arguable question of professional duty.

Rule 5.3: Lawyer's responsibility for conduct of nonlawyers.

(a) A law firm shall ensure that the work of nonlawyers who work for the firm is adequately supervised, as appropriate. A
lawyer with direct supervisory authority over a nonlawyer shall adequately supervise the work of the nonlawyer, as appropriate.
In either case, the degree of supervision required is that which is reasonable under the circumstances, taking into account factors
such as the experience of the person whose work is being supervised, the amount of work involved in a particular matter and
the likelihood that ethical problems might arise in the course of working on the matter.

(b) A lawyer shall be responsible for conduct of a nonlawyer employed or retained by or associated with the lawyer that would
be a violation of these Rules if engaged in by a lawyer, if:

(1) the lawyer orders or directs the specific conduct or, with knowledge of the specific conduct, ratifies it; or

(2) the lawyer is a partner in a law firm or is a lawyer who individually or together with other lawyers possesses comparable
managerial responsibility in a law firm in which the nonlawyer is employed or is a lawyer who has supervisory authority
over the nonlawyer; and

(i) knows of such conduct at a time when it could be prevented or its consequences avoided or mitigated but fails
to take reasonable remedial action; or

(i) in the exercise of reasonable management or supervisory authority should have known of the conduct so that
reasonable remedial action could have been taken at a time when the consequences of the conduct could have been
avoided or mitigated.

Rule 5.4: Professional independence of a lawyer.

(a) A lawyer or law firm shall not share legal fees with a nonlawyer, except that:

(1) an agreement by a lawyer with the lawyer's firm or another lawyer associated in the firm may provide for the payment of
money, over a reasonable period of time after the lawyer's death, to the lawyer's estate or to one or more specified persons;

(2) a lawyer who undertakes to complete unfinished legal business of a deceased lawyer may pay to the estate of the
deceased lawyer that portion of the total compensation that fairly represents the services rendered by the deceased lawyer;
and

(3) a lawyer or law firm may compensate a nonlawyer employee or include a nonlawyer employee in a retirement plan
based in whole or in part on a profit-sharing arrangement.
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(b) A lawyer shall not form a partnership with a nonlawyer if any of the activities of the partnership consist of the practice of law.

(c) Unless authorized by law, a lawyer shall not permit a person who recommends, employs or pays the lawyer to render legal
service for another to direct or regulate the lawyer's professional judgment in rendering such legal services or to cause the lawyer
to compromise the lawyer's duty to maintain the confidential information of the client under Rule 1.6.

(d) A lawyer shall not practice with or in the form of an entity authorized to practice law for profit, if:

(1) a nonlawyer owns any interest therein, except that a fiduciary representative of the estate of a lawyer may hold the
stock or interest of the lawyer for a reasonable time during administration;

(2) a nonlawyer is a member, corporate director or officer thereof or occupies a position of similar responsibility in any
form of association other than a corporation; or

(3) a nonlawyer has the right to direct or control the professional judgment of a lawyer.

Rule 5.5: Unauthorized practice of law.

(a) A lawyer shall not practice law in a jurisdiction in violation of the regulation of the legal profession in that jurisdiction.

(b) A lawyer shall not aid a nonlawyer in the unauthorized practice of law.

Rule 5.6: Restrictions on right to practice.

(a) A lawyer shall not participate in offering or making:

(1) a partnership, shareholder, operating, employment, or other similar type of agreement that restricts the right of a lawyer
to practice after termination of the relationship, except an agreement concerning benefits upon retirement; or

(2) an agreement in which a restriction on a lawyer's right to practice is part of the settlement of a client controversy.

(b) This Rule does not prohibit restrictions that may be included in the terms of the sale of a law practice pursuant to Rule 1.17.

Rule 5.7: Responsibilities regarding nonlegal services.

(a) With respect to lawyers or law firms providing nonlegal services to clients or other persons:
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(1) A lawyer or law firm that provides nonlegal services to a person that are not distinct from legal services being provided
to that person by the lawyer or law firm is subject to these Rules with respect to the provision of both legal and nonlegal

services.

(2) A lawyer or law firm that provides nonlegal services to a person that are distinct from legal services being provided to
that person by the lawyer or law firm is subject to these Rules with respect to the nonlegal services if the person receiving
the services could reasonably believe that the nonlegal services are the subject of a client-lawyer relationship.

(3) A lawyer or law firm that is an owner, controlling party or agent of, or that is otherwise affiliated with, an entity that
the lawyer or law firm knows to be providing nonlegal services to a person is subject to these Rules with respect to the
nonlegal services if the person receiving the services could reasonably believe that the nonlegal services are the subject
of a client-lawyer relationship.

(4) For purposes of paragraphs (a)(2) and (a)(3), it will be presumed that the person receiving nonlegal services believes
the services to be the subject of a client-lawyer relationship unless the lawyer or law firm has advised the person receiving
the services in writing that the services are not legal services and that the protection of a client-lawyer relationship does
not exist with respect to the nonlegal services, or if the interest of the lawyer or law firm in the entity providing nonlegal
services is de minimis.

(b) Notwithstanding the provisions of paragraph (a), a lawyer or law firm that is an owner, controlling party, agent, or is
otherwise affiliated with an entity that the lawyer or law firm knows is providing nonlegal services to a person shall not permit
any nonlawyer providing such services or affiliated with that entity to direct or regulate the professional judgment of the lawyer
or law firm in rendering legal services to any person, or to cause the lawyer or law firm to compromise its duty under Rule
1.6(a) and (c) with respect to the confidential information of a client receiving legal services.

(c) For purposes of this Rule, “nonlegal services” shall mean those services that lawyers may lawfully provide and that are not
prohibited as an unauthorized practice of law when provided by a nonlawyer.

Rule 5.8: Contractual relationship between lawyers and nonlegal professionals.

(a) The practice of law has an essential tradition of complete independence and uncompromised loyalty to those it serves.
Recognizing this tradition, clients of lawyers practicing in New York State are guaranteed “independent professional judgment
and undivided loyalty uncompromised by conflicts of interest.” Indeed, these guarantees represent the very foundation of the
profession and allow and foster its continued role as a protector of the system of law. Therefore, a lawyer must remain completely
responsible for his or her own independent professional judgment, maintain the confidences and secrets of clients, preserve
funds of clients and third parties in his or her control, and otherwise comply with the legal and ethical principles governing
lawyers in New York State.

Multi-disciplinary practice between lawyers and nonlawyers is incompatible with the core values of the legal profession and
therefore, a strict division between services provided by lawyers and those provided by nonlawyers is essential to protect those
values. However, a lawyer or law firm may enter into and maintain a contractual relationship with a nonlegal professional or
nonlegal professional service firm for the purpose of offering to the public, on a systematic and continuing basis, legal services
performed by the lawyer or law firm as well as other nonlegal professional services, notwithstanding the provisions of Rule
1.7(a), provided that:
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(1) the profession of the nonlegal professional or nonlegal professional service firm is included in a list jointly established
and maintained by the Appellate Divisions pursuant to Section 1205.3 of the Joint Appellate Division Rules;

(2) the lawyer or law firm neither grants to the nonlegal professional or nonlegal professional service firm, nor permits
such person or firm to obtain, hold or exercise, directly or indirectly, any ownership or investment interest in, or managerial
or supervisory right, power or position in connection with the practice of law by the lawyer or law firm, nor, as provided
in Rule 7.2(a)(1), shares legal fees with a nonlawyer or receives or gives any monetary or other tangible benefit for giving
or receiving a referral; and

(3) the fact that the contractual relationship exists is disclosed by the lawyer or law firm to any client of the lawyer or
law firm before the client is referred to the nonlegal professional service firm, or to any client of the nonlegal professional
service firm before that client receives legal services from the lawyer or law firm; and the client has given informed written
consent and has been provided with a copy of the “Statement of Client's Rights In Cooperative Business Arrangements”
pursuant to section 1205.4 of the Joint Appellate Divisions Rules.

(b) For purposes of paragraph (a):

(1) each profession on the list maintained pursuant to a Joint Rule of the Appellate Divisions shall have been designated
sua sponte, or approved by the Appellate Divisions upon application of a member of a nonlegal profession or nonlegal
professional service firm, upon a determination that the profession is composed of individuals who, with respect to their
profession:

(i) have been awarded a bachelor's degree or its equivalent from an accredited college or university, or have attained
an equivalent combination of educational credit from such a college or university and work experience;

(ii) are licensed to practice the profession by an agency of the State of New York or the United States Government; and

(iii) are required under penalty of suspension or revocation of license to adhere to a code of ethical conduct that is
reasonably comparable to that of the legal profession;

(2) the term “ownership or investment interest” shall mean any such interest in any form of debt or equity, and shall include
any interest commonly considered to be an interest accruing to or enjoyed by an owner or investor.

(c) This Rule shall not apply to relationships consisting solely of non-exclusive reciprocal referral agreements or understandings
between a lawyer or law firm and a nonlegal professional or nonlegal professional service firm.

Public Service

Rule 6.1: Voluntary pro bono service.

Lawyers are strongly encouraged to provide pro bono legal services to benefit poor persons.
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(a) Every lawyer should aspire to:

(1) provide at least 50 hours of pro bono legal services each year to poor persons; and

(2) contribute financially to organizations that provide legal services to poor persons. Lawyers should aspire to contribute
annually in an amount at least equivalent to:

(i) the amount typically billed by the lawyer (or the firm with which the lawyer is associated) for one hour of time; or

(i1) if the lawyer's work is performed on a contingency basis, the amount typically billed by lawyers in the community
for one hour of time; or

(iii) the amount typically paid by the organization employing the lawyer for one hour of the lawyer's time; or

(iv) if the lawyer is underemployed, an amount not to exceed one-tenth of one percent of the lawyer's income.

(b) Pro bono legal services that meet this goal are:

(1) professional services rendered in civil matters, and in those criminal matters for which the government is not obliged
to provide funds for legal representation, to persons who are financially unable to compensate counsel;

(2) activities related to improving the administration of justice by simplifying the legal process for, or increasing the
availability and quality of legal services to, poor persons; and

(3) professional services to charitable, religious, civic and educational organizations in matters designed predominantly
to address the needs of poor persons.

(c) Appropriate organizations for financial contributions are:

(1) organizations primarily engaged in the provision of legal services to the poor; and

(2) organizations substantially engaged in the provision of legal services to the poor, provided that the donated funds are
to be used for the provision of such legal services.

(d) This Rule is not intended to be enforced through the disciplinary process, and the failure to fulfill the aspirational goals
contained herein should be without legal consequence.
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Rule 6.3: Membership in a legal services organization.

A lawyer may serve as a director, officer or member of a not-for-profit legal services organization, apart from the law firm in
which the lawyer practices, notwithstanding that the organization serves persons having interests that differ from those of a
client of the lawyer or the lawyer's firm. The lawyer shall not knowingly participate in a decision or action of the organization:

(a) if participating in the decision or action would be incompatible with the lawyer's obligations to a client under Rules 1.7
through 1.13; or

(b) where the decision or action could have a material adverse effect on the representation of a client of the organization whose
interests differ from those of a client of the lawyer or the lawyer's firm.

Rule 6.4: Law reform activities affecting client interests.

A lawyer may serve as a director, officer or member of an organization involved in reform of the law or its administration,
notwithstanding that the reform may affect the interests of a client of the lawyer. When the lawyer knows that the interests of
a client may be materially benefitted by a decision in which the lawyer actively participates, the lawyer shall disclose that fact
to the organization, but need not identify the client. In determining the nature and scope of participation in such activities, a
lawyer should be mindful of obligations to clients under other Rules, particularly Rule 1.7.

Rule 6.5: Participation in limited pro bono legal service programs.

(a) A lawyer who, under the auspices of a program sponsored by a court, government agency, bar association or not-for-profit
legal services organization, provides short-term limited legal services to a client without expectation by either the lawyer or the
client that the lawyer will provide continuing representation in the matter:

(1) shall comply with Rules 1.7, 1.8 and 1.9, concerning restrictions on representations where there are or may be conflicts
of interest as that term is defined in these Rules, only if the lawyer has actual knowledge at the time of commencement of
representation that the representation of the client involves a conflict of interest; and

(2) shall comply with Rule 1.10 only if the lawyer has actual knowledge at the time of commencement of representation
that another lawyer associated with the lawyer in a law firm is affected by Rules 1.7, 1.8 and 1.9.

(b) Except as provided in paragraph (a)(2), Rule 1.7 and Rule 1.9 are inapplicable to a representation governed by this Rule.

(c) Short-term limited legal services are services providing legal advice or representation free of charge as part of a program
described in paragraph (a) with no expectation that the assistance will continue beyond what is necessary to complete an initial
consultation, representation or court appearance.

(d) The lawyer providing short-term limited legal services must secure the client's informed consent to the limited scope of the
representation, and such representation shall be subject to the provisions of Rule 1.6.
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(e) This Rule shall not apply where the court before which the matter is pending determines that a conflict of interest exists
or, if during the course of the representation, the lawyer providing the services becomes aware of the existence of a conflict
of interest precluding continued representation.

Information About Legal Services

Rule 7.1: Advertising.

(a) A lawyer or law firm shall not use or disseminate or participate in the use or dissemination of any advertisement that:

(1) contains statements or claims that are false, deceptive or misleading; or

(2) violates a Rule.

(b) Subject to the provisions of paragraph (a), an advertisement may include information as to:

(1) legal and nonlegal education, degrees and other scholastic distinctions, dates of admission to any bar; areas of the
law in which the lawyer or law firm practices, as authorized by these Rules; public offices and teaching positions
held; publications of law related matters authored by the lawyer; memberships in bar associations or other professional
societies or organizations, including offices and committee assignments therein; foreign language fluency; and bona fide
professional ratings;

(2) names of clients regularly represented, provided that the client has given prior written consent;

(3) bank references; credit arrangements accepted; prepaid or group legal services programs in which the lawyer or law firm
participates; nonlegal services provided by the lawyer or law firm or by an entity owned and controlled by the lawyer or
law firm; the existence of contractual relationships between the lawyer or law firm and a nonlegal professional or nonlegal
professional service firm, to the extent permitted by Rule 5.8, and the nature and extent of services available through those
contractual relationships; and

(4) legal fees for initial consultation; contingent fee rates in civil matters when accompanied by a statement disclosing the
information required by paragraph (p); range of fees for legal and nonlegal services, provided that there be available to the
public free of charge a written statement clearly describing the scope of each advertised service; hourly rates; and fixed
fees for specified legal and nonlegal services.

(c) An advertisement shall not:

(1) include a paid endorsement of, or testimonial about, a lawyer or law firm without disclosing that the person is being
compensated therefor;
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(2) include the portrayal of a fictitious law firm, the use of a fictitious name to refer to lawyers not associated together in
a law firm, or otherwise imply that lawyers are associated in a law firm if that is not the case;

(3) use actors to portray a judge, the lawyer, members of the law firm, or clients, or utilize depictions of fictionalized events
or scenes, without disclosure of same; or

(4) be made to resemble legal documents.
(d) An advertisement that complies with paragraph (e) may contain the following:
(1) statements that are reasonably likely to create an expectation about results the lawyer can achieve;
(2) statements that compare the lawyer's services with the services of other lawyers;
(3) testimonials or endorsements of clients, and of former clients; or
(4) statements describing or characterizing the quality of the lawyer's or law firm's services.
(e) It is permissible to provide the information set forth in paragraph (d) provided:
(1) its dissemination does not violate paragraph (a);

(2) it can be factually supported by the lawyer or law firm as of the date on which the advertisement is published or
disseminated;

(3) it is accompanied by the following disclaimer: “Prior results do not guarantee a similar outcome” and

(4) in the case of a testimonial or endorsement from a client with respect to a matter still pending, the client gives informed
consent confirmed in writing.

(f) Every advertisement other than those appearing in a radio, television or billboard advertisement, in a directory, newspaper,
magazine or other periodical (and any websites related thereto), or made in person pursuant to Rule 7.3(a)(1), shall be labeled
“Attorney Advertising” on the first page, or on the home page in the case of a website. If the communication is in the form of
a self-mailing brochure or postcard, the words “Attorney Advertising” shall appear therein. In the case of electronic mail, the
subject line shall contain the notation “ATTORNEY ADVERTISING.”

(g) A lawyer or law firm shall not utilize meta tags or other hidden computer codes that, if displayed, would violate these Rules.
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(h) All advertisements shall include the name, principal law office address and telephone number of the lawyer or law firm
whose services are being offered.

(i) Any words or statements required by this Rule to appear in an advertisement must be clearly legible and capable of being
read by the average person, if written, and intelligible if spoken aloud. In the case of a website, the required words or statements
shall appear on the home page.

(j) A lawyer or law firm advertising any fixed fee for specified legal services shall, at the time of fee publication, have available
to the public a written statement clearly describing the scope of each advertised service, which statement shall be available to
the client at the time of retainer for any such service. Such legal services shall include all those services that are recognized as
reasonable and necessary under local custom in the area of practice in the community where the services are performed.

(k) All advertisements shall be pre-approved by the lawyer or law firm, and a copy shall be retained for a period of not less
than three years following its initial dissemination. Any advertisement contained in a computer-accessed communication shall
be retained for a period of not less than one year. A copy of the contents of any website covered by this Rule shall be preserved
upon the initial publication of the web site, any major web site redesign, or a meaningful and extensive content change, but in
no event less frequently than once every 90 days.

(1) If a lawyer or law firm advertises a range of fees or an hourly rate for services, the lawyer or law firm shall not charge
more than the fee advertised for such services. If a lawyer or law firm advertises a fixed fee for specified legal services, or
performs services described in a fee schedule, the lawyer or law firm shall not charge more than the fixed fee for such stated
legal service as set forth in the advertisement or fee schedule, unless the client agrees in writing that the services performed
or to be performed were not legal services referred to or implied in the advertisement or in the fee schedule and, further, that
a different fee arrangement shall apply to the transaction.

(m) Unless otherwise specified in the advertisement, if a lawyer publishes any fee information authorized under this Rule in
a publication that is published more frequently than once per month, the lawyer shall be bound by any representation made
therein for a period of not less than 30 days after such publication. If a lawyer publishes any fee information authorized under
this Rule in a publication that is published once per month or less frequently, the lawyer shall be bound by any representation
made therein until the publication of the succeeding issue. If a lawyer publishes any fee information authorized under this Rule
in a publication that has no fixed date for publication of a succeeding issue, the lawyer shall be bound by any representation
made therein for a reasonable period of time after publication, but in no event less than 90 days.

(n) Unless otherwise specified, if a lawyer broadcasts any fee information authorized under this Rule, the lawyer shall be bound
by any representation made therein for a period of not less than 30 days after such broadcast.

(0) A lawyer shall not compensate or give any thing of value to representatives of the press, radio, television or other
communication medium in anticipation of or in return for professional publicity in a news item.

(p) All advertisements that contain information about the fees charged by the lawyer or law firm, including those indicating that
in the absence of a recovery no fee will be charged, shall comply with the provisions of Judiciary Law § 488(3).
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(q) A lawyer may accept employment that results from participation in activities designed to educate the public to recognize
legal problems, to make intelligent selection of counsel or to utilize available legal services.

(r) Without affecting the right to accept employment, a lawyer may speak publicly or write for publication on legal topics so
long as the lawyer does not undertake to give individual advice.

Rule 7.2: Payment for referrals.

(a) A lawyer shall not compensate or give anything of value to a person or organization to recommend or obtain employment
by a client, or as a reward for having made a recommendation resulting in employment by a client, except that:

(1) a lawyer or law firm may refer clients to a nonlegal professional or nonlegal professional service firm pursuant to a
contractual relationship with such nonlegal professional or nonlegal professional service firm to provide legal and other
professional services on a systematic and continuing basis as permitted by Rule 5.8, provided however that such referral
shall not otherwise include any monetary or other tangible consideration or reward for such, or the sharing of legal fees; and

(2) a lawyer may pay the usual and reasonable fees or dues charged by a qualified legal assistance organization or referral
fees to another lawyer as permitted by Rule 1.5(g).

(b) A lawyer or the lawyer's partner or associate or any other affiliated lawyer may be recommended, employed or paid by,
or may cooperate with one of the following offices or organizations that promote the use of the lawyer's services or those of
a partner or associate or any other affiliated lawyer, or request one of the following offices or organizations to recommend or
promote the use of the lawyer's services or those of the lawyer's partner or associate, or any other affiliated lawyer as a private
practitioner, if there is no interference with the exercise of independent professional judgment on behalf of the client:

(1) a legal aid office or public defender office:

(i) operated or sponsored by a duly accredited law school;

(i) operated or sponsored by a bona fide, non-profit community organization;

(iii) operated or sponsored by a governmental agency; or

(iv) operated, sponsored, or approved by a bar association;

(2) a military legal assistance office;

(3) a lawyer referral service operated, sponsored or approved by a bar association or authorized by law or court rule; or
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(4) any bona fide organization that recommends, furnishes or pays for legal services to its members or beneficiaries
provided the following conditions are satisfied:

(i) Neither the lawyer, nor the lawyer's partner, nor associate, nor any other affiliated lawyer nor any nonlawyer, shall
have initiated or promoted such organization for the primary purpose of providing financial or other benefit to such
lawyer, partner, associate or affiliated lawyer;

(i1) Such organization is not operated for the purpose of procuring legal work or financial benefit for any lawyer as
a private practitioner outside of the legal services program of the organization;

(ii1) The member or beneficiary to whom the legal services are furnished, and not such organization, is recognized
as the client of the lawyer in the matter;

(iv) The legal service plan of such organization provides appropriate relief for any member or beneficiary who asserts
a claim that representation by counsel furnished, selected or approved by the organization for the particular matter
involved would be unethical, improper or inadequate under the circumstances of the matter involved; and the plan
provides an appropriate procedure for seeking such relief;

(v) The lawyer does not know or have cause to know that such organization is in violation of applicable laws, rules
of court or other legal requirements that govern its legal service operations; and

(vi) Such organization has filed with the appropriate disciplinary authority, to the extent required by such authority,
at least annually a report with respect to its legal service plan, if any, showing its terms, its schedule of benefits, its
subscription charges, agreements with counsel and financial results of its legal service activities or, if it has failed to
do so, the lawyer does not know or have cause to know of such failure.

Rule 7.3: Solicitation and recommendation of professional employment.

(a) A lawyer shall not engage in solicitation:

(1) by in-person or telephone contact, or by realtime or interactive computer-accessed communication unless the recipient
is a close friend, relative, former client or existing client; or

(2) by any form of communication if:

(i) the communication or contact violates Rule 4.5, Rule 7.1(a), or paragraph (e) of this Rule;

(ii) the recipient has made known to the lawyer a desire not to be solicited by the lawyer;

(iii) the solicitation involves coercion, duress or harassment;
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(iv) the lawyer knows or reasonably should know that the age or the physical, emotional or mental state of the recipient
makes it unlikely that the recipient will be able to exercise reasonable judgment in retaining a lawyer; or

(v) the lawyer intends or expects, but does not disclose, that the legal services necessary to handle the matter
competently will be performed primarily by another lawyer who is not affiliated with the soliciting lawyer as a partner,
associate or of counsel.

(b) For purposes of this Rule, “solicitation” means any advertisement initiated by or on behalf of a lawyer or law firm that
is directed to, or targeted at, a specific recipient or group of recipients, or their family members or legal representatives, the
primary purpose of which is the retention of the lawyer or law firm, and a significant motive for which is pecuniary gain. It
does not include a proposal or other writing prepared and delivered in response to a specific request.

(c) A solicitation directed to a recipient in this State shall be subject to the following provisions:

(1) A copy of the solicitation shall at the time of its dissemination be filed with the attorney disciplinary committee of the
judicial district or judicial department wherein the lawyer or law firm maintains its principal office. Where no such office
is maintained, the filing shall be made in the judicial department where the solicitation is targeted. A filing shall consist of:

(i) a copy of the solicitation;

(i1) a transcript of the audio portion of any radio or television solicitation; and

(iii) if the solicitation is in a language other than English, an accurate English-language translation.

(2) Such solicitation shall contain no reference to the fact of filing.

(3) If a solicitation is directed to a predetermined recipient, a list containing the names and addresses of all recipients shall
be retained by the lawyer or law firm for a period of not less than three years following the last date of its dissemination.

(4) Solicitations filed pursuant to this subdivision shall be open to public inspection.

(5) The provisions of this paragraph shall not apply to:

(i) a solicitation directed or disseminated to a close friend, relative, or former or existing client;

(i1) a web site maintained by the lawyer or law firm, unless the web site is designed for and directed to or targeted at
persons affected by an identifiable actual event or occurrence or by an identifiable prospective defendant; or
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(ii1) professional cards or other announcements the distribution of which is authorized by Rule 7.5(a).

(d) A written solicitation shall not be sent by a method that requires the recipient to travel to a location other than that at which
the recipient ordinarily receives business or personal mail or that requires a signature on the part of the recipient.

(e) No solicitation relating to a specific incident involving potential claims for personal injury or wrongful death shall be
disseminated before the 30th day after the date of the incident, unless a filing must be made within 30 days of the incident
as a legal prerequisite to the particular claim, in which case no unsolicited communication shall be made before the 15th day
after the date of the incident.

(f) Any solicitation made in writing or by computeraccessed communication and directed to a pre-determined recipient, if
prompted by a specific occurrence involving or affecting a recipient, shall disclose how the lawyer obtained the identity of the
recipient and learned of the recipient's potential legal need.

(g) If aretainer agreement is provided with any solicitation, the top of each page shall be marked “SAMPLE” in red ink in a type
size equal to the largest type size used in the agreement and the words “DO NOT SIGN” shall appear on the client signature line.

(h) Any solicitation covered by this section shall include the name, principal law office address and telephone number of the
lawyer or law firm whose services are being offered.

(1) The provisions of this Rule shall apply to a lawyer or members of a law firm not admitted to practice in this State who shall
solicit retention by residents of this State.

Rule 7.4: Identification of Practice and Specialty.

(a) A lawyer or law firm may publicly identify one or more areas of law in which the lawyer or the law firm practices, or may
state that the practice of the lawyer or law firm is limited to one or more areas of law, provided that the lawyer or law firm shall
not state that the lawyer or law firm is a specialist or specializes in a particular field of law, except as provided in Rule 7.4(c).

(b) A lawyer admitted to engage in patent practice before the United States Patent and Trademark Office may use the designation
“Patent Attorney” or a substantially similar designation.

(c) A lawyer may state that the lawyer has been recognized or certified as a specialist only as follows:

(1) A lawyer who is certified as a specialist in a particular area of law or law practice by a private organization approved
for that purpose by the American Bar Association may state the fact of certification if, in conjunction therewith, the
certifying organization is identified and the following statement is prominently made: “This certification is not granted
by any governmental authority.”

(2) A lawyer who is certified as a specialist in a particular area of law or law practice by the authority having jurisdiction
over specialization under the laws of another state or territory may state the fact of certification if, in conjunction therewith,
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the certifying state or territory is identified and the following statement is prominently made: “This certification is not
granted by any governmental authority within the State of New York.”

(3) A statement is prominently made if:

(i) when written, it is clearly legible and capable of being read by the average person, and is at least two font sizes
larger than the largest text used to state the fact of certification; and

(i1) when spoken, it is intelligible to the average person, and is at a cadence no faster, and a level of audibility no
lower, than the cadence and level of audibility used to state the fact of certification.

Rule 7.5: Professional notices, letterheads and names.

(a) A lawyer or law firm may use internet web sites, professional cards, professional announcement cards, office signs,
letterheads, or similar professional notices or devices, provided the same do not violate these Rules or any statute or court rule.

(b)(1) A lawyer or law firm in private practice shall not practice under:

(i) a false, deceptive, or misleading trade name;

(i1) a false, deceptive, or misleading domain name: or

(iii) a name that is misleading as to the identity of the lawyer or lawyers practicing under such name.

(2) Specific Guidance Regarding Law Firm Names.

(1) Such terms as “legal aid,” “legal service office,” “legal assistance office,” “defender office,” and the like may be
used only by bona fide legal assistance organizations.

(i1) A law firm name, trade name, or domain name may not include the terms “non-profit” or “not-for-profit” unless
the law firm qualifies for those designations under applicable law.

(ii1) A lawyer or law firm in private practice may not include the name of a nonlawyer in its firm name.

(iv) The name of a professional corporation shall contain “PC” or such symbols permitted by law.

(v) The name of a limited liability company or limited liability partnership shall contain “LLC,” “LLP” or such
symbols permitted by law.
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(vi) A lawyer or law firm may utilize a telephone number that contains a trade name, domain name, nickname,
moniker, or motto that does not otherwise violate these Rules.

(3) A lawyer or law firm that has a contractual relationship with a nonlegal professional or nonlegal professional service
firm pursuant to Rule 5.8 to provide legal and other professional services on a systematic and continuing basis may not
include in its firm name the name of the nonlegal professional service firm or any individual nonlegal professional affiliated
therewith.

(4) A lawyer who assumes a judicial, legislative or public executive or administrative post or office shall not permit the
lawyer's name to remain in the name of a law firm or to be used in professional notices of the firm during any significant
period in which the lawyer is not actively and regularly practicing law as a member of the firm and, during such period,
other members of the firm shall not use the lawyer's name in the firm name or in professional notices of the firm.

(c) Lawyers shall not hold themselves out as having a partnership with one or more other lawyers unless they are in fact partners.

(d) A partnership shall not be formed or continued between or among lawyers licensed in different jurisdictions unless all
enumerations of the members and associates of the firm on its letterhead and in other permissible listings make clear the
jurisdictional limitations on those members and associates of the firm not licensed to practice in all listed jurisdictions; however,
the same firm name may be used in each jurisdiction.

Maintaining the Integrity of the Profession

Rule 8.1: Candor in the bar admission process.

(a) A lawyer shall be subject to discipline if, in connection with the lawyer's own application for admission to the bar previously
filed in this state or in any other jurisdiction, or in connection with the application of another person for admission to the bar,
the lawyer knowingly:

(1) has made or failed to correct a false statement of material fact; or

(2) has failed to disclose a material fact requested in connection with a lawful demand for information from an admissions
authority.

Rule 8.2: Judicial officers and candidates.

(a) A lawyer shall not knowingly make a false statement of fact concerning the qualifications, conduct or integrity of a judge
or other adjudicatory officer or of a candidate for election or appointment to judicial office.

(b) A lawyer who is a candidate for judicial office shall comply with the applicable provisions of Part 100 of the Rules of the
Chief Administrator of the Courts.

Rule 8.3: Reporting professional misconduct.
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(a) A lawyer who knows that another lawyer has committed a violation of the Rules of Professional Conduct that raises a
substantial question as to that lawyer's honesty, trustworthiness or fitness as a lawyer shall report such knowledge to a tribunal
or other authority empowered to investigate or act upon such violation.

(b) A lawyer who possesses knowledge or evidence concerning another lawyer or a judge shall not fail to respond to a lawful
demand for information from a tribunal or other authority empowered to investigate or act upon such conduct.

(c) This Rule does not require disclosure of:

(1) information otherwise protected by Rule 1.6; or

(2) information gained by a lawyer or judge while participating in a bona fide lawyer assistance program.
Rule 8.4: Misconduct.

A lawyer or law firm shall not:

(a) violate or attempt to violate the Rules of Professional Conduct, knowingly assist or induce another to do so, or do so through
the acts of another;

(b) engage in illegal conduct that adversely reflects on the lawyer's honesty, trustworthiness or fitness as a lawyer;

(c) engage in conduct involving dishonesty, fraud, deceit or misrepresentation;

(d) engage in conduct that is prejudicial to the administration of justice;

(e) state or imply an ability:

(1) to influence improperly or upon irrelevant grounds any tribunal, legislative body or public official; or

(2) to achieve results using means that violate these Rules or other law;

(f) knowingly assist a judge or judicial officer in conduct that is a violation of applicable rules of judicial conduct or other law;

(g) engage in conduct in the practice of law that the lawyer or law firm knows or reasonably should know constitutes:

(1) unlawful discrimination, or
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(2) harassment, whether or not unlawful, on the basis of one or more of the following protected categories: race, color,
sex, pregnancy, religion, national origin, ethnicity, disability, age, sexual orientation, gender identity, gender expression,
marital status, status as a member of the military, or status as a military veteran.

(3) “Harassment” for purposes of this Rule, means physical contact, verbal conduct, and/or nonverbal conduct such as
gestures or facial expressions that is:

a. directed at an individual or specific individuals; and

b. derogatory or demeaning.

Conduct that a reasonable person would consider as petty slights or trivial inconveniences does not rise to the level of
harassment under this Rule.

(4) This Rule does not limit the ability of a lawyer or law firm to, consistent with these Rules:

a. accept, decline, or withdraw from a representation;

b. express views on matters of public concern in the context of teaching, public speeches, continuing legal education
programs, or other forms of public advocacy or education, or in any other form of written or oral speech protected by
the United States Constitution or the New York State Constitution; or

c. provide advice, assistance, or advocacy to clients.

(5) “Conduct in the practice of law” includes:

a. representing clients;

b. interacting with witnesses, coworkers, court personnel, lawyers, and others, while engaging in the practice of law;
and

c. operating or managing a law firm or law practice; or

(h) engage in any other conduct that adversely reflects on the lawyer's fitness as a lawyer.

Rule 8.5: Disciplinary authority and choice of law.
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(a) A lawyer admitted to practice in this state is subject to the disciplinary authority of this state, regardless of where the lawyer's
conduct occurs. A lawyer may be subject to the disciplinary authority of both this state and another jurisdiction where the lawyer
is admitted for the same conduct.

(b) In any exercise of the disciplinary authority of this state, the rules of professional conduct to be applied shall be as follows:

(1) For conduct in connection with a proceeding in a court before which a lawyer has been admitted to practice (either
generally or for purposes of that proceeding), the rules to be applied shall be the rules of the jurisdiction in which the court
sits, unless the rules of the court provide otherwise; and

(2) For any other conduct:

(i) If the lawyer is licensed to practice only in this state, the rules to be applied shall be the rules of this state, and

(ii) If the lawyer is licensed to practice in this state and another jurisdiction, the rules to be applied shall be the rules
of the admitting jurisdiction in which the lawyer principally practices; provided, however, that if particular conduct
clearly has its predominant effect in another jurisdiction in which the lawyer is licensed to practice, the rules of that
jurisdiction shall be applied to that conduct.
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ATTORNEY WELL-BEING
Today’s lawyers and mental health:

Mental Health Awareness Month
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Lawyers are often expected to put clients’ needs ahead of their own. But what happens
when your mental health takes a backseat?

May 1st marks the beginning of Mental Health Awareness Month, and it is clear that the
mental demands of being a lawyer can take a toll on well-being.

Below, we’ll discuss the current state of mental health concerns in the legal industry and explore
why — and how — lawyers should prioritize their mental health now and in the future.

What are the mental demands of a lawyer?

It goes without saying that being a lawyer is a highly demanding job. The mental demands of a
lawyer often involve long hours of research, preparation of legal documents, and maintaining
communication with colleagues and clients — all while juggling multiple cases at once. While
some may thrive in such an environment, for many it can be overwhelming and lead to feelings
of stress, anxiety or even burnout. The pressure of representing their clients to the best possible
outcome can take an immense toll on their mental well-being.

Lawyers must also remain up-to-date with the latest regulations and laws, as well as any changes
within their field or specialty. This requires a great deal of dedication and knowledge, which can
further add to the strain of the job if not managed properly. Not only this, but lawyers are often
required to present evidence in courtrooms or during client meetings — something which can be
daunting for even the most seasoned professionals.

Furthermore, lawyers face a number of ethical dilemmas throughout their careers; ranging from
conflicts between personal values and professional obligations to important decisions about how
best to represent their clients’ interests in accordance with the law. Such dilemmas can be
emotionally draining and may cause moral anguish if handled incorrectly — which is why it is so
important for lawyers to take appropriate steps to protect their mental health while they practice
law professionally.



Do lawyers struggle with mental health?

The legal profession has long been recognized as a high-pressure, demanding job. Recent studies
have found that lawyers are more prone to depression and anxiety than the general population.

With long hours, difficult decisions and the potential for financial losses, lawyers are often at
risk of burnout and depression if they do not take steps to mitigate these risks. Additionally, the
stigma surrounding mental illness in the legal profession has also been found to contribute
significantly to issues such as anxiety and depression. Lawyers may feel like they cannot openly
discuss their feelings or take time off due to fear of judgement from colleagues or clients.

This is why it is so important that the legal industry makes mental health and well-being a high
priority.

In a 2023 study on the link between lawvers’ stress and suicidal thoughts, 66% of
respondents said that their time in the legal profession had been detrimental to their mental
health, and 46% of them said they were considering leaving the profession due to stress or
burnout.

These figures are concerning given the potential consequences associated with prolonged periods
of depression or anxiety. Professionally, mental health problems can interfere with a lawyer’s
ability to make sound judgments, which could lead to costly mistakes for clients or potentially
even disciplinary action against the lawyer themselves. Personally, it can lead to burnout, which
can have a negative impact on hobbies outside of work, personal relationships and overall
feelings of happiness.

Mental health concerns among lawyers are real and need to be addressed. Fortunately, there are
steps that both individual attorneys and law firms can take to reduce the risk of poor mental
health in their workplaces. By creating a culture where open dialogue about mental health is
encouraged, providing access to professional services when needed, and taking measures such as
offering flexible working hours or expanding leave policies to help reduce stress levels among
employees — law firms can ensure they have an environment where everyone feels supported in
managing their mental well-being.

Your mental health should be a top priority

It is essential to prioritize mental health in order to remain productive and happy. Here are just a
few areas to consider this month and beyond:

1. Recognize when you are feeling overwhelmed and take a break from your
work.

Making time for activities that help relax the mind and body can be extremely beneficial in
reducing stress levels and improving overall mental health. This may include taking a walk
outside or engaging in physical activity such as yoga or running.
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The BAEC has a number of programs, services, and resources available to the
WNY legal community, dedicated completely to helping with their mental
health. Click the buttons

Member Assistance Program

The Bar Association of Erie County has partnered with Child & Family Services EAP to
provide a Member Assistance Program (“MAP”) to all BAEC members and members of
their household.

The hallmark of MAP is immediate confidential access to mental health counseling. The
MAP will complement and broaden the other wellbeing resources and services offered
by the BAEC and Foundation, all of which can be found on this page.

Lawyers Helping Lawyers

The Association’s Lawyers Helping Lawyers (LHL) Committee was established in 1978 to
provide a confidential channel of coommunication for attorneys and judges experiencing
alcohol or drug-related difficulties. The LHL is a commmittee of volunteers. We're lawyers
just like you. Our only qualification for helping is that we have been there. We have
stopped our dependency on alcohol and drugs and we know how to help. It's your
career. It's your call.

Reach out to the Lawyers Helping Lawyers by calling 716.852.1777.



ONE IN FIVE ATTORNEYS SUFFER FROM SUBSTANCE USE DISORDER.

That's nearly two times more than the general population. Despite the fact that
addiction does not discriminate, legal professionals have a higher predisposition to the
illness. Why? It's the nature of the profession; lawyers tend to be overachievers, carry an
enormous workload and often work in emotionally charged, high-pressure
environments.

SUBSTANCE USE DISORDER IS A TREATABLE HEALTH PROBLEM.

It is a physical and emotional disease with absolutely nothing to do with morals or will
power. It is an addiction to alcohol and/or drugs. It is a progressive illness that will only
get worse without help.

HOW ARE DRUGS OR ALCOHOL AFFECTING YOUR LIFE?

Just like any disease, symptoms vary from person to person. Some people exhibit out-of-
control behavior while others slowly progress over decades. Some are daily
drinkers/users where others abstain for long periods of time and then binge.

Do you....

e Lie about alcohol or drug use?
e Get jumpy, shaky, cranky, nervous or have cravings because you need
alcohol or drugs?

e Use alcohol or drugs in the morning?

e Miss work or perform poorly due to alcohol or drug use?

e Avoid family and friends in favor of using alcohol or drugs?

e Suffer from depression?

e Make poor decisions including sexual risks or drive under the influence?
Maybe you have a problem. Maybe you don't. If, however, you drink or use more than you
want to...if you get into trouble or if you simply find your addiction getting in the way of
family, friends, and work....please call us.

Take control of your problem before someone else does. If you or sommeone you know is
impaired by alcohol or substance dependency, Lawyers Helping Lawyers can help —
discreetly and confidentially.

For a confidential referral to a member of the LHL Committee, call 716.852.1777.

Confidential and Protected

Judiciary Law Section 499; Lawyer Assistance Committees, Chapter 327 of the

Laws of 1993

1. Confidential information privileged. The confidential relations and communications
between a member or authorized agent of a lawyer assistance committee sponsored by
a state or local bar association and any person, firm or corporation communicating with
such a committee, its members or authorized agents shall be deemed to be privileged



on the same basis as those provided by law between attorney and client. Such privileges
may be waived only by the person, firm or corporation, which has furnished information
to the committee.

2. Immunity from liability. Any person, firm or corporation in good faith providing
information to, or in any other way participating in the affairs of any of the committees
referred to in subdivision one of this section shall be immune from civil liability that
might otherwise result by reason of such conduct. For the purpose of any proceeding,
the good faith of any such person, firm or corporation shall be presumed.

If you need help immediately, call 716.852.1777
You can also call Crisis Services 24/7 by
calling 716.834.3131

LHL Resources
Committee to Assist Lawyers with Depression (Depression Support

Group)

Meetings: Every Friday

Time: 12.30pm to 1:30pm

Location: Zoom Web Conferencing

Contact: Anne Noble, 716.852.8687 or by email.

Recovery Meeting for Legal Professionals
Meetings: Every Thursday

Time: 5:30 - 6:30 p.m.

Location: St. Louis RC Church

35 Edward Street, at Main Street

Buffalo, New York 14202

Crisis Services

24-Hour Crisis Hotline: 716.834.3131

24-Hour Addiction Hotline: 716.831.7007
WWW.Crisisservices.org

Mental Health / Suicide / Addiction / Trauma / Domestic & Sexual Violence

National Groups
e Alcoholics Anonymous (AA) ~ www.aa.org
e Narcotics Anonymous (NA) ~ www.na.org
e International Lawyers in AA (ILAA) ~ www.ilaa.org
e Al-Anon/Alateen ~ www.al-anon.alateen.org

Support for Families of Those with Substance Abuse Disorder

Al-Anon: 716.856.2520

Committee to Assist Lawyers with Depression

The Committee coordinates, assists, and supports activities and resources
dedicated to assisting lawyers in the Association who suffer from depression.



Erie County Bar Foundation

The Foundation provides confidential assistance to attorneys who are
troubled by emotional iliness, financial hardship, alcohol and drug
dependencies, and similar difficulties. In addition, attorneys who do not
require financial assistance from the Foundation may have access to the
services of the attorney resource counselor on a fee basis.

Wellbeing Resources Outside the BAEC
Mental Health Hotlines

Regardless of what's going, or what you're struggling with, there is someone
there to help. We've compiled a number of hotlines and organizations that
are here to help.

NYSBA Women's Support Group

The New York State Bar Association Lawyer Assistance Program and the
Women in Law Section facilitate a Women's Support Group taking place on
the second and fourth Tuesdays of each month, beginning at 5:30 (NEW
TIME). The Group will be facilitated by Susan Klemme, LMSW and will meet
via Zoom. The confidential group will be a place of connection and
community, support and safety for women in the profession, from law school
through retirement. It is open to anyone who identifies as female and wishes
to connect with others to discuss issues relative to their experiences as a
woman in the profession. Discussion and participation by attendees are
encouraged to ensure the conversation centers on topics that those involved
are seeking to explore. Looking forward to seeing you then. Questions? Email
Stacey Whiteley, LAP Director at swhiteley@nysba.org.
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