(7 7% ALERT! These are
/ important messages!

1. First on the List:

If you are the first person on an On-Campus interview schedule, remember to report to the Career Services Office 15 minutes
before your interview to escort your interviewer to his or her room. This is an excellent opportunity to get a few extra minutes
with the interviewer and act as a good host! If you don’t know how to get to your interview room, be sure to check it out
beforehand. You want to look prepared and knowledgeable in front of the interviewer.

II. Interview No-Shows:

Submission of your resume to an employer is your commitment to interview. Failing to appear for your scheduled interview
is a serious offense that reflects poorly on UB, puts employers in a bad mood and deprives your classmates of an interview
slot. See page 6 of the enclosed packet, “UB Law Recruiting Programs” for details on the no-show policy. No-shows can
result in cancellation of your remaining interviews for the season.

III. Law Review:

The CSO knows that selections for Law Review are usually made after some of the earlier deadlines have passed. If you are
selected, amend your resume at that time for future submissions (and re-upload to eattorney.com). CSO sends a list of the new Law
Review members to the employers whose deadlines have passed. You do not need to resend your resume to these employers.



